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Sec. 31-53b. Construction safety and health course. New miner training program.
Proof of completion required for mechanics, Iaborers and workers on public works
projects. Enforcement, Regulations. Exceptions. {(a) Each contract for a public works
project entered into on or after July 1, 2009, by the state or any of its agents, or by any
political subdivision of the state or any of its agents, described in subsection (g} of section
31-53, shall contain a provision requiring that each contractor furnish proof with the
weekly certified payroll form for the first week each employee begins work on such project
that any person performing the work of a mechanic, laborer or worker pursuant to the
classifications of labor under section 31-53 on such public works project, pursuant to such
contract, has completed a course of at least ten hours in duration in construction safety and
health approved by the federal Occupational Safety and Health Administration or, has
completed a new miner training program approved by the Federal Mine Safety and Health
Administration in accordance with 30 CFR 48 or, in the case of telecommunications
employees, has completed at least ten hours of training in accordance with 29 CFR
1910.268.

(b) Any person required to complete a course or program under subsection (a) of this
section who has not completed the course or program shall be subject to removal from the
worksite if the person does not provide documentation of having completed such course or
program by the fifteenth day after the date the person is found to be in noncompliance. The
Labor Commissioner or said commissioner’'s designee shall enforce this section.

(c) Not later than January 1, 2009, the Labor Commissioner shall adopt regulations, in
accordance with the provisions of chapter 54, to implement the provisions of subsections
(a} and {b) of this section, Such regulations shall require that the ten-hour construction
safety and health courses required under subsection {a) of this section be conducted in
accordance with federal Occupational Safety and Health Administration Training Institute
standards, or in accordance with Federal Mine Safety and Health Administration Standards
or in accordance with 29 CFR 1910.268, as appropriate. The Labor Commissioner shall
accept as sufficient proof of compliance with the provisions of subsection (a} or {b) of this
section a student course completion card issued by the federal Occupational Safety and
Health Administration Training Institute, or such other proof of compliance said
commissioner deems appropriate, dated no earlier than five years before the
commencement date of such public works project.

{d) This section shall not apply to employees of public service companies, as defined in
section 16-1, or drivers of commercial motor vehicles driving the vehicle on the public
works project and delivering or picking up cargo from public works projects provided they
perform no lahor relating to the project other than the loading and unloading of their cargo.

(P.A.06-175,5.1; P.A. 08-83,5. 1)




History: P.A. 08-83 amended Subsec. (a) by making provisions applicable to public works
project contracts entered into on or after July 1, 2009, replacing provision re total cost of
work with reference to Sec. 31-53(g), requiring proof in certified payroll form that new
mechanic, laborer or worker has completed a 10-hour or more construction safety course
and adding provision re new miner training program, amended Subsec. (b) by substituting
"person” for "employee" and adding "or program”, amended Subsec. (c) by adding "or in
accordance with Federal Mine
Safety and Health Administration Standards" and setting new deadline of January 1, 2009,
deleted former Subsec. (d) re "public building”, added new Subsec. (d) re exemptions for
public service company employees and delivery drivers who perform no labor other than

delivery and made conforming and technical changes, effective January 1, 2009,




Informational Bulletin

THE 10-HOUR OSHA CONSTRUCTION
SAFETY AND HEALTH COURSE

(applicable to public building contracts entered into on or gffer July 1, 2007, where the
total cost of all work to be performed is at least $100,000)

(1) This requirement was created by Public Act No. 06-175, which is codified in
Section 31-53b of the Connecticut General Statutes (pertaining to the prevailing
wage statutes);

(2) The course is required for public building construction contracts (projects funded
in whole or in part by the state or any political subdivision of the state) entered
into on or after July 1, 2007,

(3) It is required of private employees (not state or municipal employees) and
apptentices who perform manual labor for a general contractor or subcontractor
on a public building project where the total cost of all work to be performed is at
least $100,000;

(4) The ten-hour construction course pertains to the ten-hour Outrcach Course
conducted in accordance with federal OSHA Training Institute standards, and, for
telecommunications workers, a ten-hour training course conducted in accmdance
with federal OSHA standard, 29 CFR 1910.268,;

(5) The internet website for the federal OSHA Training Institute is
http://www.osha.gov/fso/ote/training/edeenters/fact sheet.html;

(6) The statutory language eaves it to the contractor and its employees to determine
who pays for the cost of the ten-hour Outreach Course;

(7) Within 30 days of receiving a contract award, a general contractor must furnish
proof to the Labor Commissioner that all employees and apprentices performing
manual labor on the project will have completed such a course;

(8) Proof of completion may be demonstrated through either: (a) the presentation of a
bona fide student course completion card issued by the federal OSHA Training
Institute; or (2) the presentation of documentation provided to an employee by a
trainer certified by the Institute pending the actual issuance of the completion
card;

(9) Any card with an issuance date more than 5 years prior to the commencement
date of the construction project shall not constitute proof of compliance;




(19

(1)

(12)

(13)

(14)

(15)

(16)

‘Each employer shall affix a copy of the construction safety course completion

card to the certified payroll submitted to the contracting agency in accordance
with Conn. Gen. Stat. § 31-53(f) on which such employee’s name first appears;

Any employee found to be in non-compliance shall be subject to removal from
the worksite if such employee does not provide satisfactory proof of course
completion to the Labor Commissioner by the fifteenth day after the date the
employee is determined to be in noncompliance;

Any such employee who is determined to be in noncompliance may continue to
work on a public building construction project for a maximum of fourteen
consecutive calendar days while bringing his or her status into compliance;

The Labor Commissioner may make complaint to the prosecuting authoritics
regarding any employer or agent of the employer, or officer or agent of the
corporation who files a false certified payrofl with respect to the status of an
employee who is performing manual labor on a public building construction
project;

The statute provides the minimum standards required for the completion of a
safety course by manual laborers on public construction contracts; any contractor
can exceed these minimum requirements; and

Regulations clarifying the statute are currently in the regulatory process, and shall
be posted on the CTDOL website as soon as they are adopted in final form.

Any questions regarding this statute may be directed to the Wage and Workplace
Standards Division of the Connecticut Labor Department via the internet website
of http://www.ctdol.state.ct.us/wgwkstnd/wgemenu.htm; or by telephone at
(860)263-6790.

THE ABOVE INFORMATION IS PROVIDED EXCLUSIVELY AS AN
EDUCATIONAL RESOURCE, AND IS NOT INTENDED AS A SUBSTITUTE
FOR LEGAL INTERPRETATIONS WHICH MAY ULTMATELY ARISE
CONCERNIG THE CONSTRUCTION OF THE STATUTE OR THE
REGULATIONS.




November 29, 2006
| Notice

To All Mason Contractors and Interested Parties
Regarding Construction Pursuant to Section 31-53 of the
Connecticut General Statutes (Prevailing Wage)

The Connecticut Labor Department Wage and Workplace Standards Division is empowered to
enforce the prevailing wage rates on projects covered by the above referenced statute,

Over the past few years the Division has withheld enforcement of the rate in effect for workers
who operate a forklift on a prevailing wage rate project due to a potential jurisdictional dispute.

The rate listed in the schedules and in our Occupational Bulletin (see enclosed) has been as
follows:

Forklift Operator:

- Laborers (Group 4) Mason Tenders - operates forklift solely to assist a mason to a maximum
height of nine feet only.

- Power Equipment Operator (Group 9) - operates forklift to assist any trade and to assist a
mason to a height over nine feet.

The U.S. Labor Department conducted a survey of rates in Connecticut but it has not been
published and the rate in effect remains as outlined in the above Occupational Bulletin.

Since this is a classification matter and not one of jurisdiction, effective January I,
2007 the Connecticut Labor Department will enforce the rate on each schedule in
accordance with our statutory authority,

Your cooperation in filing appropriate and accurate certified payrolls is appreciated.
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STATUTE 31-55a
~ SPECIAL NOTICE -
To All State and Politlcal Subdivisions, Their Agents, and Contractors
Connecticut General Statute 31-55a - Annual adjustments to wage rates by contractors doing state work. -

Each contractor that Is awarded a coniract on or after October 1, 2002, for (1) the construction of a state highway or bridge that falls
under the provisions of section 31-54 of the general statutes, or (2) the construction, remodeling, refinishing, refurbishing,
rehabilitation, alteration or repair of any public works project that fails under the provisions of section 31-53 of the general statutes
shalf contact the Labor Commissionar on or before July first of each year, for the duration of such contract, to ascertaln the prevalling
rate of wages on an hourly basls and the amount of payment or contributions paid or payable on behalf of each mechanic, laborer or
worker employed upon the work contracted to be done, and shall make any necessary adjustments to such prevalling rate of wages
and such payment or contributions paid or payabie on behalf of each such employee, effective each July first.

¢ The prevalling wage rates applicable to any contract or subcontract awarded on or after October 1, 2002 are subject to annual
adjustments each July st for the duration of any project which was originally advertised for bids on or after Octcber 1, 2002,

+ Each contractor affected by the above requirement shall pay the annual adjusted prevailing wage rate that Is in effect each July
1st, as posted by the Department of Labor.

» It is the contractor’s responsibliity to obtain the annual adjusted prevalling wage rate increases directly from the Department
of Labor’s Web Site. The annual adjustments will be posted on the Department of Labor Web page: www.ctdol.state.ct.us. For
those without internet access, please contact the divislon fisted below,

+ The Department of Labor will coatinue to issue the initial prevailing wage rate schedule £o the Contracting Agency for the
projeck. All subsequent annual adjustments will be posted on cur Web Site for contractor access.

Any questions should be directed to the Contract Cempliance Unit, Wage and Workplace Standards Division, Connecticut
Department of Labor, 200 Folly Brook Blvd., Wethersfield, CT 06109 at (860)263-6790.

Workolace Lawg
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~NOTICE~

TO ALL CONTRACTING AGENCIES

Please be advised that Connecticut General Statutes Section 31-53, requires the contracting agency to
certify to the Department of Labor, the total doliar amount of work to be done in connection with such
public works project, regardless of whether such project consists of one or more contracts.

Please find the attached “Cenfracting Agency Certification Form® to be completed and returned to
the Department of Labor, Wage and Workplace Standards Division, Public Contract Compliance Unit.

™ Inquiries can be directed to (860)263-6543.




CONNECTICUT DEPARTMENT OF LABOR
WAGHE AND WORKPLACE STANDARDS DIVISION
CONTRACT COMPLIANCE UNIT

CONTRACTING AGENCY CERTIFICATION FORM

I, , acting in my official capacity as

authorized representative title

for , located at

contracting agency address

do hereby certify that the total dollar amount of work to be done in connection with

, located at
project name and number address
shall be $ , which includes all work, regardless of whether such project
consists of one or more contracts.
CONTRACTOR INFORMATION
Name:
Address:
Authorized Representative:
Approximate Starting Date:
Approximate Completion Date:
Signature Date

Return To:  Connecticut Department of Labor
Wage & Workplace Standards Division
Contract Compliance Unit
200 Folly Brook Blvd.
Wethersfield, CT 06109

Date Issued;




CONNECTICUT DEPARTMENT OF LABOR
WAGE AND WORKPLACE STANDARDS DIVISION

CONTRACTORS WAGE CERTIFICATION FORM

I of
Officer, Owner, Authorized Rep. Company Name
do hereby certify that the
Company Name
Street
City

and all of its subcontractors will pay all workers on the

Project Name and Number

Street and City

the wages as listed in the schedule of prevailing rates required for such project (a copy of which
is attached hereto).

Signed

Subscribed and sworn to before me this day of . 20

" Notary Public
Return fo:
Connecticut Department of Labor
Wage & Workplace Standards Division
200 Folly Brook Bivd.,
Wethersfield, CT 06109




Certified Payroll Form WWS - CPI Page 1 of |

(@ Governor Dannel 2. Malloy ‘ :

EAKNEQTICUT
DEPARTRENT
QF LABOR

Home About Us FAQ News and Notices Contact Us

Unemployment Benefits On-Line Job Seekers Employers Labor Market Information Directions/Office Information

CERTIFIED PAYROLL FORM WWS - CPI

In accordance with Cannecticut General Statutes, 31-53 Certified Payrolls with a statement of compliance shall be submitted maonthly
to the contracting agency. '

Note: Once you have dewnloaded these forms and are ready te print them out, set the print function on your PC to the horizontal
print orientation,

Note2: Please download beth the Payroll Certification for Public Works Projects and the Certified Statement of Compliance for a
complete package. The Certifled Statement of Compliance appears on the same page as the Fringe Benefits Explanation page.

Announcement: The Certified Payroll Form WWS-CPI can now be completed on-line!

¢ Certified Payroll Form WWS-CPE (PDF, 727K8)
« Sample Completed Form (POF, 101K8)
200 Folly Brook Boulevard, Wethersfield, CT 06109 / Phone: 850-263-6000
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*FRINGE BENEFITS EXPLANATION (P):

Bona fide benefils paid to approved plans, funds or programs, except those required by Federal or State
Law {unemployment tax, worker's compensation, income taxes, etc.).

Please specify the type of benefits provided:

1} Medical or hospital care 4} Disability
2) Penston or retirement 5} Vacation, holiday
3) Life Insurance 6} Other {please specify)

CERTIFIED STATEMENT OF COMPLIANCE

For the week ending date of R
i, of . (hereafter known as
Employer) in my capacity as (title) do hereby certify and state:

Section A:
1. All persens employed on said project have been paid the fill weekly wages earned by them during
the week in accordance with Connecticat General Statutes, section 31-53, as amended. Further, I
hereby certify and state the following:

a) The records submitted are true and accurate;

b} The rate of wages paid to each mechanic, laborer or workman and the amount of payment or
coniributions paid or payable on behalf of each such employee to any employee  welfare fund, as
defined in Connecticut General Statutes, section 31-53 (h), are not less than the prevailing rate
of wages and the amount of payment or contributions paid or payable on behalf of each such
employee to any employee welfare fund, as determined by the Labor Commissioner pursuant to
subsection Connecticut General Statutes, section 31-53 (d), and said wages and benefits are not
less than those which may also be required by contract;

¢} The Employer has complied with all of the provisions in Connecticut General Statutes,
section 31-53 (and Section 31-54 if applicable for state highway construction);

d) Each such employee of the Employer is covered by a worker’s compensation insurance
policy for the duration of his employment which proof of coverage has been provided to the
contracting agency;

e} The Employer does not receive kickbacks, which means any money, fee, comumission, credit,
gift, gratuity, thing of value, or compensation of any kind which is provided dircctty or
indivectly, to any prime contractor, prime contractor employee, subcontractor, ot subcontractor
employee for the purpose of improperly obtaining or rewarding favorable treatment in
connection with a prime contract or in eonnection with a prime contractor in connection with a
subcontractor refating to a prime contractor; and

{) The Employer is aware that filing a certified payroll which he knows to be false isa class D
felony for which the employer may be fined up to five thousand dollars, imprisoned for up to
five years or both,

2. OSHA~The employer shall afiix a copy of the construction safety course, program or
training completion document to the certified payroll required to be submitted to the contracting
agency for this project on which such employee’s name first appears.

{Signature) (Title) Submitted on {Date)

Section B: Applies to CONNDOT Projects ONLY

That pursuant to CONNDOT contract requirements for reporting purposes only, all employees
listed under Scction B who performed work on this project are not covered under the prevailing
wage requirements defined in Connecticut General Statutes Section 31-53.

(Signature) {Title) Submitted on (Date)

Note: CTDOL will assume all hours worked were performed under Section A unless clearly
delineated as Section B WWS-CP1 as such. Should an employee perform work under both
Section A and Section B, the hours worked and wages paid must be segregated for reporting
purposes.
#***THIS IS A PUBLIC DOCUMENT##*
#4200 NOT INCLUDE SOCIAL SECURITY NUMBERS###




0T T ACANN 3OV {(1dD-SAM # WHOL) IOV ¥IA0D ¥ Ad AINVAWOIDY 39 LSNIN A9Vd SIAL “IJLLON TAOSALA
GOOT/ELL
JTNA0RY al.
$9 affutrg qse)
5 g $
5 L]
$ ¢ ayey osrg|
§ ¢ $
$ 1 FNILS
$ 9 Sl gse))
B $
5 P FNIL-S
$ g auny a8ty
$ 7 $
$ 1 aNWILS
39 AL GSE)
5 $
§ ¥ JNILO
$ g ey asug
§ T $
§ T LS
§ 9 25Ul yse))
$ g 3
$ Y ANLO
$ gl My asug
$ g $
31 IS
$ 9 a3y yse))|
$c ¢
s FAILC
i€ oyy osug.
3 e $
e 3wIL-S
ONICTOH| ONITTOH] Diomg oos) HSYD o 10| AV HOYE GEN0M SEN0H UM, u0gII]
MEHLO]  -HI|  -HL| vord] suromp 1 | NVTdLidanag] ey VHSO - 15qumN
1ST7 NEEM SIHL mog ®g | AONDI TV.LOY sdif sswarrapey | W BOVY|
AvVd 1AN gOr 41vy I He SLIANAE ONY| %
ANY # MOEHD| ONUTIY A d STHIL| LIV.LS| TYIaa HOM TTV 40| TN ALVY T a  wil M L W NOLYDOMISSVID |aTvinay| 81v)  NOLLDHS put SSTEAayY
WOH AYE 5504D SNOLLONAAA TY.LOL | xvissoyo 40 9dAL | ATHNOH ISve|LS el ALVA ANV AYA HOM JATVIN] WddVY| “EHNEOANOSTIL
TIOEAVd A 13

SIWEN, SRONISNE JOIITIITOIGRS J0 JOPENUG)

wpuq Juipug-aM

SLOHATOUd SHUOM II'THd JOA NOLLVIIALII) TIQUAVd

(pantuguo)y) spford S0 AL qRy)
10 WONTIGILII]) [[OAAR] AP{Iaps,




4%

TIOUAV JIIILLYID 1SEOL QYVI HOV.LLV~ DL VHSO

..N.\ Eie} Ji MHANAN 3Dvd 2UIS ISHEATH T3S« T SaAL
! ATYINDT Al SOOTELL
$9 antel] Y
57 3
s P I
5 1 ey g
g < s
[ s
$ 5] Pt Ry
g g s B8 NQILO3S
W00 g H IO faan:li]
L ket 8 .umwww_.wmﬁu.;ﬂ“ﬂ
K0 Ee U KR "008'L H !
s2ie W 0o°eos $ ¢ 5 ~ 2 JeSruntyy 1afang HW YIS L D
g 1 LS
$ 9 afrirg )
2 €59 $ SO
§ 1 LRSHEZ YHEO .
o 5 £ oury sy ' 09200 LD mIoN
s o - o wonupidiy 19955 WE 21T
AT OFVHLE | woeDf o | oo | s pErEr'LS 5 3 (LTS Srs g % E] 1 ] ez | Em | wsw satof preuay
31 .
BT
5 5 wa s
T menocg s F 3o BEMTL YHED
- TS £ SEeTE] gy . 1RUmD 32250 MuWM_MHHﬁ
- rzhe 3 . Bl . 8 B 2 8 L95+CEL 3
e GHTRGIE | 000ed oweesis 2L sroe s e U e ne uero ungoy
s s 1
ONISIOR] DrIGT0H [BELEELD] Vo fan 1o AVA HIVA GEdCA SUN0H DA SIRODHES of |
AEELLO) "ELimf “HLLA YO} NOAM SIHL [owSnompt | NyIdiHANAR ereAl VHSD - pqudy 37
: LSTT [ OENA0NEE | MON g | FONO TVI0L o 5z ¥z £z Frd iz pz |_sddzammacysmuy | gave
| OAYY LEN MO HLVH EHOM SLIIINAL | oNy| ve
ALY # NOHHI ONIHY AT SIHL ALYLS T¥HadHd) 1TV 404 BONIEd 2Ly el 5| o HL A L A $f NOLWYHASEYLD | TYIWIL|ALYY] NOLLDRS FuUT SSULGY)
AL AYd BEOHD SNOLLONOAA TwLoL AV S5O0 | A0 B4AL | STICH ASYR | 18 eei] HLYO ONY AYd MR ATV ULEY] | HTHOAVNOSHL
BUHETL ELYO NOLLYEIKA ) BO/ST/E 3
syt ELYQRALIRLT 7@ W0y "982-504 LOQ swa
. 7 x 7 i =
- BHL90 LD 'oRUBA SETIATY ¥ TN LITLOUL U= HEEINNN TIONAY L
BIOBREEOVER # A01I0d PING Ul T
Anduros DOURINGY| RIAtA:) GonnonIal ZAK TPOQ LD PIQIHON “HUSAY IDNDRUUCD §) ‘uowadie] uspuey
HANHYD ORVANSNT N0 YERIDYOT SHENRON SETUCLY F IRV FOLIVAINODENS SEECTY ONY BNYN MOLIYIINGD
SOI%0 LD "Prvirrnpay,
pAssl oI Afjod 007 TTOUAYS NTNET A ~Lusite Zupdeliwod 3 o) SIYING PALIRIGNE H] [Jeys

AOIS|ALE NPIEpRTHS aavydIn g pum ae gy
deqer] jo Jurnandogt Jpopneasy

SLOELOUd SNUOM DITEA Y04 NOLLYOISLLYTD TIOBAYd

azamdenD 30 JEIWIINIR Y A X|0I4n] FALILD])
£SULE SHMELS (MIDUIL) NDINIITUOL) Y3 IIUTPLOIN u]

~pafoad ayy vo jeaied pagnray
38T 31 0] PAYRERT og 03 °20401dwd va 1] Py qEdg pue ASFES WeIPRASL) MOH 0L VHSO M 36 4de3 7 spracxd [ITys F0REHH00 YoTa 'S4 M JO (FHIE5-TE OIRIS YarM 5UPPIosde uf [man]



sFRINGE BENEFITS EXPLANATION (P):

Bona fide benefits pald to approved plans, funds or programs, except those required by Federal or State
Law (unemployment tax, worker’s compensation, income taxes, etc.).

Please specify the type of benelils provided:

1} Medical or hospital care Blue Cross 43 Disability _
3} Pension or retirement 3} Vacation, holiday
3} Life nsuraneg WoPR__ 6) Other {please specify)

CERTIFIED STATEMENT OF COMPLIANCE

For the week ending date of H2610%

j, Robert Craft of XYZ Corporation » (hereafter known as

Cvener

Employer) in my capacity. as (titlc) do herehy certify and state:

Section A:
1. All persons employed on said project have been paid the full weekly wages eamed by them during
the week in accardance with Connecticut General Statutes, section 31-53, as amended. Further, [+
hiereby certify and stats the following:

a) The reconds submitted are true and accurate;

b) The mte of wages paid to each mechanic, laborer or workman and the amonnt of payment of
contribulions paid or payable on behalf of each such employee to any employee  welfare fund, as
defined in Connecticut Generl Stattes, section 31-53 (h). arc not less than the prevailing rate
of wages and the amount of payment or contributions pald or payable on behalf of sach such
employee to ahy employes welfare fund, as determined by the Labor Commissioner pursuant to
subsection Connecticut Genel Statutes, section 31-33 (d), and said wages and bengfits are wot
tess than those which nxay alse be required by contract;

¢} The Employer las complied with all of the provisions in Coanecticut General Stangtes,
section 31-53 (and Sectfon 31-34 i applicable for state highway constnuction);

¢y Each such ¢miployee of the Employer is covered by a worker's compensation insurance
poliey for the duration of his employment which proof of coverage has been provided to the
contracting ageaey,

¢) The Emsployer does not receive Yickbacks, which means any money, fee, commission, credit,
gifl, gratuily, thing of value, or compensation of any kind which is provided directly or
indircctly, to any prime contracter, prime contractor graplayee, subcontractor, or subcontractor
employe for the purpose of improperly obtaining or cowarding favorable treatment in
conneetion with a prine contract or in connection with a prime contractor in connection with a
subcanteactor relating to a prime contractor; and

1) The Fmployer is aware that Aling a certified payroll which he knows to be falseis a class D
fefony for which the employer may b2 fined up to five thousand doHars, Imprisaned for up to
five years or both.

2. OSHA-~The employer shall affix a copy of the construction satfety course, program or
training completion document to the certified payroll required to be submilted to the contracting
agency for this project on which such emsployee's name lirst appears,

Erdet Cre '//’é OWtn Jo/a o

(Signature) {Title) Submitted on tDate)

Seetion B: Applies to CONNDOT Projects ONLY

That pussuant to CONNDOT contract requirements for reporting purposes only, all employees
fisted under Section B whn perfornied work on this project are notf covered under the prevailing
wage geaqiirements defined in Connecticut General Statutes Scetion 31-83.

et Casf pusen 2/2/pS

{Signatire) (Tale) Submitte on {Date)

Note: CTDOL will assume all hours worked were performed nader Section A unless clearly
delincated as Section B WWS-CP1 as such, Should an employee perform work under both
Section A and Section B, the howrs worked and wages paid must be segregated for reporting
purposes.
F*ATHIS IS A PUBLIC DOCUMENT***
430 NOT INCLUBE SOCIAL SECURITY NUMBERS++
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The Connecticut Department of Labor has the responsibility to properly determine "job
classification” on prevailing wage projects covered under C.G.S. Section 31-53.

Note: This information is intended to provide a sample of some eccupational
classifications for guidance purposes only. It is not an all-inclusive list of each
occupation's duties. This list is being provided only to highlight some areas where a
contractor may be unclear regarding the proper classification.

Below are additional clarifications of specific job duties performed for certain
classifications:

+ ASBESTOS WORKERS

Applies all insulating materials, protective coverings, coatings and finishes to all
types of mechanical systems.

+ ASBESTOS INSULATOR

Handle, install apply, fabricate, distribute, prepare, alter, repair, dismantle, heat and
frost insulation, including penetration and fire stopping work on all penetration fire
stop systems,

» BOILERMAKERS

Erects hydro plants, incomplete vessels, steel stacks, storage tanks for water, fuel,
etc. Builds incomplete boilers, repairs heat exchanges and steam generators.

» BRICKLAYERS, CEMENT MASONS, CEMENT FINISHERS, MARBLE MASONS,
PLASTERERS, STONE MASONS, PLASTERERS. STONE MASONS, TERRAZZO
WORKERS, TILE SETTERS

Lays building materials such as brick, structural tile and concrete cinder, glass,
gypsum, terra cotta block. Cuts, tools and sets marble, sets stone, finishes concrete,
applies decorative steel, aluminum and piastic tile, applies cements, sand, pigment
and marble chips to floors, stairways, efc. '




CARPENTERS, MILLWRIGHTS. PILEDRIVERMEN. LATHERS. RESILEINT FLOOR
LAYERS, DOCK BUILDERS, DIKERS, DIVER TENDERS

Constructs, erects, installs and repairs structures and fixtures of wood, plywood and
wallboard. Installs, assembles, dismantles, moves industrial machinery. Drives
piling into ground to provide foundations for structures such as buildings and
bridges, retaining walls for earth embankments, such as cofferdams. Fastens
wooden, metal or rockboard lath to walls, ceilings and partitions of buildings,
acoustical tile layer, concrete form builder. Applies firestopping materials on fire
resistive joint systems only. Installation of curtain/window walls only where
attached to wood or metal studs. Installation of insulated material of all types
whether blown, nailed or attached in other ways to walls, ceilings and floors of
buildings. Assembly and installation of modular furniture/furniture systems, Free-
standing furniture is not covered. This includes free standing: student chairs, study
top desks, book hox desks, computer furniture, dictionary stand, atlas stand, wood
shelving, two-position information access station, file cabinets, storage cabinets,
tables, etc.

CLEANING LABORER

The clean up of any construction debris and the general cleaning, including
sweeping, wash down, mopping, wiping of the construction facility, washing,
polishing, dusting, etc,, prior to the issuance of a certificate of occupancy falls under
the Labor classification,

DELIVERY PERSONNEL

If delivery of supplies/building materials is to one common peint and stockpiled
there, prevailing wages are not required, If the delivery personnel are involved in
the distribution of the material to muitiple locations within the construction site
then they would have to be paid prevailing wages for the type of work
performed: laborer, equipment operator, electrician, ironworker, plumber, etc,

An example of this would be where delivery of drywall is made to a building and the
delivery personnel distribute the drywall from one “stockpile” location to

further sub-locations on each floor. Distribution of material around a

construction site is the job of a laborer/tradesman and not a delivery personnel.

ELECTRICIANS

Install, erect, maintenance, alteration or repair of any wire, cable, conduit, etc,,
which generates, transforms, transmits or uses electrical energy for light, heat,
power or other purposes, including the Installation or maintenance of
telecommunication, LAN wiring or computer equipment, and low voltage wiring.
*License required per Connecticut General Statutes: E-1,2 L-5,6 C-5,6 T-1,2 L~
1,2V-1,2,7,8,9.




ELEVATOR CONSTRUCTORS

Install, erect, maintenance and repair of all types of elevators, escalators, dumb
waiters and moving walks, *License required by Connecticut General Statutes:
R-1,2,5,6. '

FORK LIFT OPERATOR

Labhorers Group 4) Mason Tenders - operates forklift solely to assist a mason to a
maximum height of nine (9) feet only,

Power Equipment Operator Group 9 - operates forklift to assist any trade, and to
assist a mason to a height over nine (9) feet.

GLAZIERS

Glazing wood and metal sash, doors, partitions, and 2 story aluminum storefronts.
Installs glass windows, skylights, store fronts and display cases or surfaces such as
building fronts, interior walls, ceilings and table tops and metal store fronts.
Installation of aluminum window walls and curtain walls is the "joint" work of
glaziers and ironworkers which requires either a blended rate or equal composite
workforce.

IRONWORKERS

Erection, installation and placement of structural steel, precast concrete,
miscellaneous iren, ornamental iron, metal curtain wall, rigging and reinforcing .
steel. Handling, sorting, and installation of reinforcing steel (rebar). Metal bridge rail
(traffic), metal bridge handrail, and decorative security fence installation,
Installation of aluminum window walls and curtain walls is the "joint" work of
glaziers and ironworkers which requires either a hlended rate or equal composite
workforce. Insulated metal and insulated composite panels are still installed by the
Ironworker.

INSULATOR

Installing fire stopping systems/materials for "Penetration Firestop Systems":
transit to cables, electrical conduits, insulated pipes, sprinkler pipe penetrations,
ductwork behind radiation, electrical cable trays, fire rated pipe penetrations,
natural polypropylene, HVAC ducts, plumbing bare metal, telephone and
communication wires, and boiler room ceilings. Past practice using the applicable
licensed trades, Plumber, Sheet Metal, Sprinkler Fitter, and Electrician, is not
inconsistent with the Insulator classification and would be permitted.




LABORERS

Acetylene burners, asphalt rakers, chain saw operators, concrete and power buggy
operator, concrete saw operator, fence and guard rail erector (except metal bridge
rail (traffic), metal bridge handrail, and decorative security fence installation.), hand
operated concrete vibrator operator, mason tenders, pipelayers {installation of
storm drainage or sewage lines on the street only}, pneumatic drill operator,
pneumatic gas and electric drill operator, powermen and wagon drill operator, air
track operator, block paver, curb setters, blasters, concrete spreaders.

PAINTERS

Maintenance, preparation, cleaning, blasting (water and sand, etc.}, painting or
application of any protective coatings of every description on all bridges and
appurtenances of highways, roadways, and railroads. Painting, decorating,
hardwood finishing, paper hanging, sign writing, scenic art work and drywall hhg
for any and all types of building and residential work.

LEAD PAINT REMOVAL

Painter’'s Rate
1. Removal of lead paint from bridges.
2. Removal of lead paintas preparation of any surface to be repainted.
3. Whereremoval is on a Demolition project prior to reconstruction.

Laborer's Rate

1. Removal of lead paint from any surface NOT to be repainted,
2. Where removal is on a TOTAL Demolition project only.

PLUMBERS AND PIPEFITTERS

Installation, repair, replacement, alteration or maintenance of all plumbing, heating,
cooling and piping. *License required per Connecticut General Statutes: P-
1,2,6,7,8,9J-1,2,3,4 5P-1,2 §-1,2,3,4,5,6,7,8 B-1,2,3,4 D-1,2,3,4.

POWER EQUIPMENT OPERATORS

Operates several types of power construction equipment such as COMPressors,
pumps, hoists, derricks, cranes, shovels, tractors, scrapers or motor graders, etc.
Repairs and maintains equipment. *License required, crane operators only, per
Connecticut General Statutes.




ROOFERS

Covers roofs with composition shingles or sheets, wood shingles, slate or asphalt
and gravel to waterproof roofs, including preparation of surface. {tear-off and /or

- removal of any type of roofing and/or clean-up of any and all areas where a roofis
. to be relaid)

SHEETMETAL WORKERS

Fabricate, assembles, installs and repairs sheetmetal products and equipment in
such areas as ventilation, air-conditioning, warm air heating, restaurant equipment,
architectural sheet metal work, sheetmetal roofing, and aluminum gutters.
Fabrication, handling, assembling, erecting, altering, repairing, etc. of coated metal
material panels and composite metal material panels when used on building
exteriors and interiors as soffits, facia, louvers, partitions, wall panel siding,
canopies, cornice, column covers, awnings, beam cavers, cladding, sun shades,
lighting troughs, spires, ornamental roofing, metal ceilings, mansards, copings,
ornamental and ventilation hoods, vertical and horizontal siding panels, trim, etc.
The sheet metal classification also applies to the vast variety of coated metal
material panels and composite metal material panels that have evolved over the
years as an alternative to conventional ferrous and non-ferrous metals like steel,
iron, tin, copper, brass, bronze, aluminum, etc. Insulated metal and insulated
composite panels are still installed by the Iron Worker. Fabrication, handling,
assembling, erecting, altering, repairing, ete. of architectural metal roof, standing
seam roof, composite metal roof, metal and composite bathroom/toilet partitions,
aluminum gutters, metal and composite lockers and shelving, kitchen equipment,
and walk-in coolers,

SPRINKLER FITTERS

Installation, alteration, maintenance and repair of fire protection sprinkler systems.
*License required per Connecticut General Statutes: F-1,2,3,4.

TILE MARBLE AND TERRAZZO FINISHERS

Assists and tends the tile setter, marble mason and terrazzo worker in the
performance of their duties.




¢ TRUCK DRIVERS

Definitions:

1) “Site of the work” {29 Code of Federal Regulations (CFR) 5.2(1)(b) is the physical place or
places where the building or work called for in the contract will remain and any other site
where a significant portion of the building or work is constructed, provided that such site is
established specifically for the performance of the contact or project;

(a} Except as provided in paragraph (1) (3) of this section, job headquarters, tool yards,
batch plants, borrow pits, etc. are part of the “site of the work”; provided they are dedicated
exclusively, or nearly so, to the performance of the contract or project, and provided they
are adjacent to “the site of work” as defined in paragraph (e)(1} of this section;

{b) Not included in the “site of the work” are permanent home offices, branch plant
establishments, fabrication plants, tool yards etc, of a contractor or subcontractor whose
{ocation and continuance in operation are determined wholly without regard to a
particular State or political subdivision contract or uncertain and indefinite periods of time
involved of a few seconds or minutes duration and where the failure to count such time is
due to consideration justified by industrial realities {29 CFR 785.47)

2) “Engaged to wait” is waiting time that belongs to and is controlled by the employer
which is an integral part of the job and is therefore compensable as hours worked. (29 CFR
785.15)

3) “Waiting to be engaged” is waiting time that an employee can use effectively for their
owit purpose and is not compensabie as hours worked. (29 CFR 785.16)

4) “De Minimus” is a rule that recognizes that unsubstantial or insignificant periods of time
which cannot as a practical administrative matter be precisely recorded for payroil
purposes, may be disregarded. This rule applies only where there are uncertain and
indefinite periods of time involved of a short duration and where the failure to count such
time is due to consideration justified by worksite realities. For example, with respect to
truck drivers on prevailing wage sites, this is typically less than 15 minutes at a time.

Coverage of Truck Drivers on State or Political subdivision Prevailing Wage Projects
Truck drivers are covered for payroll purposes under the following conditions:

o Truck Drivers for time spent working on the site of the work.

¢ Truck Drivers for time spent loading and /or unloading materials and
supplies on the site of the work, if such time is not de minimus




e Truckdrivers transporting materials or supplies between a facility that is
deemed part of the site of the work and the actual construction site,

¢ Truck drivers transporting portions of the building or work between a site
established specifically for the performance of the contract or project where
a significant portion of such building or work is constructed and the physical
places where the building or work outlined in the contract will remain.

For example: Truck drivers delivering asphalt are covered under prevailing wage while”
engaged to wait” on the site and when directly involved in the paving operation, provided the
total time is not “de minimus”

Truck Drivers are not covered in the following instances:

e Material delivery truck drivers while off “the site of the work”

e Truck Drivers traveling between a prevailing wage job and a commercial
supply facility while they are off the “site of the work”

e Truck drivers whose time spent on the “site of the work” is de minimus, such
as under 15 minutes at a time, merely to drop off materials or supplies,
including asphalt.

These guidelines are similar to U.S. Labor Department policies. The application of these
guidelines may be subject to review based on factual considerations on a case by case basis,

For example:

» Material men and deliverymen are not covered under prevailing wage as long as
they are not directly involved in the construction process. If, they unload the
material, they would then be covered by prevailing wage for the classification they
are performing worlcin: laborer, equipment operator, etc.

¢ Hauling material off site is not covered provided they are not dumping it at a
location outlined above.

s Driving a truck on site and moving equipment or materials on site would be
considered covered work, as this is part of the constiuction process.

Any questions regarding the proper classification should be directed to:
Public Contract Compliance Unit
Wage and Workplace Standards Division
Connecticut Department of Labor
200 Folly Brook Blvd, Wethersfield, CT 06109
(860) 263-6543




Rev. 7/12

Connecticut Department of Labor
Wage and Workplace Standards Division
FOOTNOTES

Please Note:  If the “Benefits” listed on the schedule for the following occupations

includes a letter(s) (+ a or + a+b for instance), refer to the information
below.

Benefits to be paid at the appropriate prevailing wage rate for the
listed occupation. '

If the “Benefits” section for the occupation lists only a dollar amount;
disregard the information below.

Bricklayers, Cement Masons, Cement Finishers, Concrete Finishers, Stone Masons

(Building Construction) and

(Residential- Hartford, Middlesex, New Haven, New London and Tolland Counties)

a.

Paid Holiday: Employees shall receive 4 hours for Christmas Eve holiday
provided the employee works the regularly scheduled day before and after the
holiday. Employers may schedule work on Christmas Eve and employees shall .
receive pay for actual hours worked in addition to holiday pay.

Elevator Constructors: Mechanics

Paid Holidays: New Year’s Day, Memorial Day, Independence Day, Labor Day,
Veterans’ Day, Thanksgiving Day, Christmas Day, plus the Friday after
Thanksgiving.

Vacation: Employer contributes 8% of basic hourly rate for 5 years or more
of service or 6% of basic hourly rate for 6 months to 5 years of service as vacation
pay credit.

Glaziers
Paid Holidays: Labor Day and Christmas Day.

Power Equipment Operators
(Heavy and Highway Construction & Building Construction)

Paid Holidays: New Year’s Day, Good Friday, Memorial day, Independence Day,
Labor Day, Thanksgiving Day and Christmas Day, provided the employee works
3 days during the week in which the holiday falls, if scheduled, and if scheduled,
the working day before and the working day after the holiday. Holidays falling
on Saturday may be observed on Saturday, or if the employer so elects, on the
preceding Friday. '
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Ironworkers
Paid Holiday: Labor Day provided employee has been on the payroll for the 5
consecutive work days prior to Labor Day,

Laborers (Tunnel Construction)
Paid Holidays: New Year’s Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. No employee shall be eligible for holiday
pay when he fails, without cause, to work the regular work day preceding the
holiday or the regular work day following the holiday.

Roofers
Paid Holidays: July 4™, Labor Day, and Christmas Day provided the employee is
employed 15 days prior to the holiday.

~ Sprinkler Fitters
Paid Holidays: Memorial Day, July 4th, Labor Day, Thanksgiving Day and
Christmas Day, provided the employee has been in the employment of a
contractor 20 working days prior to any such paid holiday.

Truck Drivers
(Heavy and Highway Construction & Building Construction)

Paid Holidays: New Year’s Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, Christmas day, and Good Friday, provided the employee has
at least 31 calendar days of service and works the last scheduled day before and
the first scheduled day after the holiday, unless excused.




