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EASTCONN FOOD COOPERATIVE
376 Hartford Turnpike
Hampton, CT  06247

860-455-1584
NOTICE TO BIDDERS

The EASTCONN Food Cooperative will receive bids for BREAD for the period of August 1, 2016 through July 31, 2017 for various Food Service Directors throughout Connecticut until 9AM, April 26, 2016. Those school districts participating in this bid are committed and their information is attached.
The enclosed bid instructions and specifications detail the requirements we are looking for. Please make sure you read everything very carefully, then sign and return all forms. All bids shall be submitted on the proposal forms furnished with the bid specifications, bid on EVERY item and make sure your bid is clearly PRINTED OR TYPED. Any changes in product and/or packaging sizes MUST be noted on your bid.

Sealed bids, one (1) original, are to be delivered or mailed to the office of the EASTCONN Food Cooperative, clearly marked “Bread Bid”. Faxes and/or emails will NOT be accepted.

	BID SUBMISSION
	BID SUBMISSION
	BID OPENING

	US Mail/Common Carrier
	By Hand
	

	EASTCONN Conference Center
	EASTCONN Conference Center
	EASTCONN Conference Center

	376 Hartford Turnpike
	376 Hartford Turnpike
	376 Hartford Turnpike

	Hampton, CT  06247
	Hampton, CT  06247
	Hampton, CT  06247

	860-455-1584
	860-455-1584
	860-455-1584

	By April 26, 2016
	By April 26, 2016
	April 26, 2016

	NO LATER THAN 9AM
	NO LATER THAN 9AM
	10AM


If you have any questions on this bid, please call Sandra Garcia at (860) 455-1584.

Sandra Garcia

EASTCONN Food Cooperative
EASTCONN FOOD COOPERATIVE

376 Hartford Turnpike
Hampton, CT  06247

(860) 455-1584
BREAD BID
2016 – 2017
Instructions to Bidders

Sealed bids for furnishing bread to the members of this cooperative, will be received at the time and date stated below. All bidders and other interested persons are invited to be present at the opening of this bid.
Bids will be accepted until 9AM on APRIL 26, 2016 at EASTCONN Conference Center, 376 Hartford Turnpike, Hampton, CT  06247. Place your bid in a sealed envelope, PLAINLY MARKED:

BREAD BID

APRIL 26, 2016
Please note that the bid opening is taking place at our Central Office in Hampton, 376 Hartford Turnpike, Hampton, CT  06247.  Bids need to be dropped off with Sandra Garcia no later than 9AM at the office in Hampton, CT – they will NOT be accepted at the opening.
Any bid received after the time and date as specified will not be considered. The EASTCONN Food Cooperative reserve the right to accept or reject any and all bids in total or in part as they may deem to be in the best interest of the schools/towns this Cooperative represents.

Bidders are urged to read all documents carefully and fill out all information requested. The specifications must state the kind of products on which the Cooperative will accept bids.

Please refer to the following website, which outlines the Healthy Hunger Free Kids Act of 2010 whole-grains criteria for the whole-wheat and whole-grain items found on the grocery bid:

http://www.sde.ct.gov/sde/lib/sde/pdf/deps/nutrition/nslp/crediting/WGR_Criteria.pdf 
You are required to send with your bid nutritional analysis, CN label, and signed product formulation statement on all items you are bidding on. If they are not provided, the bid will not be considered for award.
The EASTCONN Food Cooperative reserves the right to increase or decrease the number of units to be purchased at the quoted unit price. Bidders are instructed that additional school systems may be added or deleted at the pleasure of the cooperative.
BID SPECIFICATIONS
AWARDING OF BID
1.
Bids will be awarded by May 30, 2016. The EASTCONN Food Cooperative reserves the right to choose more than one (1) bidder, as deemed to be in the best interest of the Cooperative.
2.
This bid requests prices which are to be held firm for the period of August 1, 2016 through July 31, 2017.

3.
Awarding vendor(s) MUST honor those items bid on. No substitutes are to be made without prior agreement/notification with the EASTCONN Food Cooperative members, or the item(s) will be returned, OR the substituted item will be billed at the original ordered items’ bid price.

4.
The awarded vendor(s) must be able to supply a usage report, upon request.
A. Quarterly reporting needs to be sent to the EASTCONN Food Cooperative coordinator by the 10th of the following month. Reports need to consist of:

1. Itemized volume by product in descending order

2. Bid item numbers need to be listed on report to match bid

B.  A final year-end cumulative report needs to be sent to the EASTCONN Food Cooperative coordinator by the 15th of the following month ending the bid period.
5.
The awarded vendor(s) MUST guarantee to keep the EASTCONN Food Cooperative’s bid pricing exclusive to EASTCONN Food Cooperative members. The awarded vendor(s) may refer food service directors who do not appear on the EASTCONN Cooperative’s participating membership list to the EASTCONN Food Cooperative coordinator to become members in order to receive our exclusive pricing. Charging the EASTCONN Food Cooperative bid prices to non-member school districts will be in violation of this bid and the EASTCONN Food Cooperative will terminate their business with the vendor immediately. Also, it could further disqualify that vendor from the next bid.
6.
The awarded contractor shall maintain, in effect, all necessary and required insurance coverage related to their business and equipment as specified by State and/or local authorities. A certificate of insurance must be supplied, if required.
7.
The EASTCONN Food Cooperative reserves the right not to award this bid to any of the bidders.
LOCATION

1. Eastconn Food Cooperative members will communicate with the winning bidder in reference to actual names and address of schools within their district. Please note that some schools have security issues and you will need to meet each schools’ rules and regulations.
CONDITIONS OF BID

1.
Companies must submit a bid on the bid proposal form for the supply and delivery of bread to the EASTCONN Food Cooperative members, as specified for the period of August 1, 2016 through July 31, 2017.
2. Bid prices shall be firm starting August 1, 2016 through July 31, 2017.
3. Vendors must submit a capability statement with the bid proposal.
QUALITY AND STANDARDS

1.
All breads and the processing of bread shall be in complete conformity with the laws and regulations pertaining to the bakeries and bakery products as stated by the Connecticut Department of Public Health.

2.
Breads with defective wrappers or strong flavored bread will be replaced by the awarded bidder at no charge within 24 hours.

3.
Breads will be coded for freshness and the EASTCONN Food Cooperative members must be supplied with a copy of the code if requested.

4. Bread will be pullman loaf, whole grain rich (51%). Vendor must specify weight and usable sliced per loaf, excluding the ends, for bread that bid price is submitted for specifications.
5.
Rolls will be Hamburg and Hotdog rolls, sliced and uniform in product, whole grain rich (51%). Vendor must specify the weight per dozen of rolls bid on.

6. Grinder rolls must be sliced, uniform in product, and six (6) and eight (8) inches in length, whole grain rich (51%). Vendor must specify weight per dozen of grinder rolls bid on.
7. Vendor to be responsible for any products recalled from a manufacturer and to provide verification, when necessary, that the products are safe to consume.

8. Awarded vendor(s) to have in place safe food handling and HACCP practices plan.

BID PERIOD

1.
The bid period is: August 1, 2016 through July 31, 2017.

2.
Sealed bids will be received by Sandra Garcia, EASTCONN Food Cooperative, Hampton, CT no later than April 26, 2016 at 9AM. No faxed or e-mailed bids will be accepted.
3.
Successful bids will be awarded by email on or before May 30, 2016.

DELIVERY

1. EASTCONN Food Cooperative members reserve the right to reject the use of any equipment by a carrier if it is not in clean, sanitary condition and suitable for hauling of all goods.
2.
Deliveries shall be made to the receiving area of individual schools (inside) between the hours of 7AM and 1PM UNLESS previously negotiated with the EASTCONN Food Cooperative members of each school district. Bread items are never to be left unattended outside.

3.
Bread must be delivered into the building to the place designated by the EASTCONN Food Cooperative members.

4. Before September 1st, the bread vendor(s) MUST contact all EASTCONN Food Cooperative members to make arrangements regarding deliveries when schools are closed due to bad weather on a scheduled delivery day.
5. When there is a holiday/vacation week or when changes are needed in delivery schedules, you MUST notify all EASTCONN Food Cooperative members at least a week prior.

DELIVERY EQUIPMENT
1.
The EASTCONN Cooperative reserves the right to reject the use of any equipment by a carrier if it is not in clean, sanitary condition and suitable for hauling of all goods.

2.
Each carrier shall furnish a certificate of insurance issued by an insurance company showing that the EASTCONN Food Cooperative members will be protected from loss or damage to the Board of Education’s commodities, and injury or death of third persons or to carrier’s employees. Carrier will assume full common liability for all shipments.

ORDERS

1.
Each EASTCONN Cooperative member will be solely responsible for ordering items, arranging the delivery of these items, and payment of their invoices.

2.
All orders will be placed directly with awardees by telephone, fax, or online, by the individual qualified purchasing official who in some cases may be the individual lunchroom manager.  Emergency deliveries will be delivered within a 24 hour period.

Verification of receipt of a faxed or online order may be required by an EASTCONN Cooperative member.

INVOICES AND STATEMENTS

1.
The EASTCONN Cooperative will develop with the awarded bidder, a mutually acceptable means of invoicing with delivery slips.

2.
The EASTCONN Cooperative members will be solely responsible for payments of their own invoices.

3.
Any item that is substituted for a bid item that is not available for whatever reason will be billed at the bid item’s bid price.
NOTE:

EASTCONN Cooperative Purchasing reserves the right to increase or decrease the number of units to be purchased at the quoted unit price.

Bidders are instructed that additional members may be added or deleted at the pleasure of the cooperative. Our current committed membership is attached.

Some of the considerations that will be looked at when choosing our vendor(s) for our bid are:

a. Price
b. Product Criteria
· Quality of products
· Substitution Procedures
· USA grown (if applicable)
c. Service & deliveries 

· Buying history

· Communications

· Nutritional information 

· Penalties/stipulations

· Sales service

· Electronic ordering

· Ordering window 
EVAULATION CRITERIA
Solicitations will be evaluated based on price; product specifications; service & deliveries; discounts & rebates; past experience and recommendations; and overall qualifications. 

	Criteria
	Points Given
	Total Points

	Price
	
	70

	Products Criteria
	
	15

	Service & Deliveries
	
	15


CONTRACT TERMINATION

The EASTCONN Food Cooperative reserves the right to cancel this bid at any time the vendor’s performance is, in the opinion of the Cooperative, deemed unsatisfactory.  In such event, the Cooperative, in writing, shall notify the vendor of such unsatisfactory performance and the vendor shall be given thirty (30) days to remedy the problem(s).  If conditions do not meet the Cooperative’s approval, the vendor will then be given, in writing, an additional thirty (30) days notice of termination.  The Cooperative members will be responsible for goods delivered and services rendered and accepted prior to the effective date of a termination.
A Certificate of Disbarment and Suspension, which is attached, must be filled out and returned with bid.


Please submit a bid price on EVERY item.

EASTCONN FOOD COOPERATIVE

2016 – 2017
COOPERATIVE MEMBERS

	Ashford
	Woodbridge

	Bloomfield
	

	Bozrah
	

	Clinton
	

	Columbia
	

	CREC Polaris Center
	

	East Hampton
	

	Ellington
	

	Griswold
	

	Hampton
	

	Mansfield
	

	Old Saybrook
	

	Orange
	

	Plainville
	

	Pomfret
	

	Regional School District #6
	

	Regional School District #12
	

	Regional School District #13
	

	Regional School District #17
	

	Simsbury
	

	Sprague
	

	Thompson
	

	Windham
	

	
	

	
	

	
	

	
	

	Channel 3 Kids Camp
	North Kingstown, RI

	
	


EASTCONN FOOD COOPERATIVE

BREAD BID

2016 - 2017
BID SUBMISSION:

APRIL 26, 2016
NO LATER THAN 9AM AT

376 Hartford Turnpike
Hampton, CT  06247

To Sandra Garcia
BID OPENING:
April 26, 2016
TIME:

10 AM

 Hampton Office
376 Hartford Turnpike
Hampton, CT  06247
BID AWARD BY:
MAY 30, 2016
EASTCONN FOOD COOPERATIVE

BREAD BID

TO BE OPENED APRIL 26, 2016 AT 10AM
BID OF

ADDRESS

CITY





STATE




ZIP

CONTACT PERSON



PHONE NUMBER

EMAIL
For furnishing and delivering bread to the school districts participating in the EASTCONN Food Cooperative. If a bidder bids on any items, the bidder will be responsible for delivering that item, at the bid cost, in accordance with the attached specifications, which were submitted with this bid and upon which the bid was made.

BY SIGNING THIS BID, THE BIDDER UNDERSTANDS AND AGREES TO ALL OF THE ATTACHED TERMS, CONDITIONS AND SPECIFICATIONS.

PRINT OR TYPE FIRM’S FULL NAME


SIGNATURE



DATE

THIS FORM MUST ACCOMPANY YOUR BID

EASTCONN FOOD COOPERATIVE

2016 – 2017
BREAD BID

1. Do you offer electronic ordering? 
Y (
N (
· If yes, what is your window time frame for electronic ordering?
_________________
2. Does your company have a minimum delivery requirement?
Y (
N (
· If yes, what is the minimum amount? $________________
3. Please provide contact information for departments:
THIS FORM MUST ACCOMPANY YOUR BID

Equal Employment Opportunity

Executive Order 11246 — Equal Employment Opportunity
SOURCE: The provisions of Executive Order 11246 of Sept. 24, 1965, appear at 30 FR 12319, 12935, 3 CFR, 1964-1965 Comp., p.339, unless otherwise noted.

Under and by virtue of the authority vested in me as President of the United States by the Constitution and statutes of the United States, it is ordered as follows:

Part I — Nondiscrimination in Government Employment
[Part I superseded by EO 11478 of Aug. 8, 1969, 34 FR 12985, 3 CFR, 1966-1970 Comp., p. 803]

Part II - Nondiscrimination in Employment by Government Contractors and Subcontractors
Subpart A - Duties of the Secretary of Labor
SEC. 201.The Secretary of Labor shall be responsible for the administration and enforcement of Parts II and III of this Order. The Secretary shall adopt such rules and regulations and issue such orders as are deemed necessary and appropriate to achieve the purposes of Parts II and III of this Order.

[Sec. 201 amended by EO 12086 of Oct. 5, 1978, 43 FR 46501, 3 CFR, l978 Comp., p. 230]

Subpart B - Contractors' Agreements
SEC. 202. Except in contracts exempted in accordance with Section 204 of this Order, all Government contracting agencies shall include in every Government contract hereafter entered into the following provisions:

During the performance of this contract, the contractor agrees as follows:

1. The contractor will not discriminate against any employee or applicant for employment because of race, color, religion, sex, sexual orientation, gender identity, or national origin. The contractor will take affirmative action to ensure that applicants are employed, and that employees are treated during employment, without regard to their race, color, religion, sex, sexual orientation, gender identity, or national origin. Such action shall include, but not be limited to the following: employment, upgrading, demotion, or transfer; recruitment or recruitment advertising; layoff or termination; rates of pay or other forms of compensation; and selection for training, including apprenticeship. The contractor agrees to post in conspicuous places, available to employees and applicants for employment, notices to be provided by the contracting officer setting forth the provisions of this nondiscrimination clause.

2. The contractor will, in all solicitations or advancements for employees placed by or on behalf of the contractor, state that all qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, or national origin.

3. The contractor will not discharge or in any other manner discriminate against any employee or applicant for employment because such employee or applicant has inquired about, discussed, or disclosed the compensation of the employee or applicant or another employee or applicant. This provision shall not apply to instances in which an employee who has access to the compensation information of other employees or applicants as a part of such employee’s essential job functions discloses the compensation of such other employees or applicants to individuals who do not otherwise have access to such information, unless such disclosure is in response to a formal complaint or charge, in furtherance of an investigation, proceeding, hearing, or action, including an investigation conducted by the employer, or is consistent with the contractor’s legal duty to furnish information.

4. The contractor will send to each labor union or representative of workers with which he has a collective bargaining agreement or other contract or understanding, a notice, to be provided by the agency contracting officer, advising the labor union or workers' representative of the contractor's commitments under Section 202 of Executive Order No. 11246 of September 24, 1965, and shall post copies of the notice in conspicuous places available to employees and applicants for employment.

5. The contractor will comply with all provisions of Executive Order No. 11246 of Sept. 24, 1965, and of the rules, regulations, and relevant orders of the Secretary of Labor.

6. The contractor will furnish all information and reports required by Executive Order No. 11246 of September 24, 1965, and by the rules, regulations, and orders of the Secretary of Labor, or pursuant thereto, and will permit access to his books, records, and accounts by the contracting agency and the Secretary of Labor for purposes of investigation to ascertain compliance with such rules, regulations, and orders.

7. In the event of the contractor's noncompliance with the nondiscrimination clauses of this contract or with any of such rules, regulations, or orders, this contract may be cancelled, terminated, or suspended in whole or in part and the contractor may be declared ineligible for further Government contracts in accordance with procedures authorized in Executive Order No. 11246 of Sept. 24, 1965, and such other sanctions may be imposed and remedies invoked as provided in Executive Order No. 11246 of September 24, 1965, or by rule, regulation, or order of the Secretary of Labor, or as otherwise provided by law.

8. The contractor will include the provisions of paragraphs (1) through (8) in every subcontract or purchase order unless exempted by rules, regulations, or orders of the Secretary of Labor issued pursuant to Section 204 of Executive Order No. 11246 of September 24, 1965, so that such provisions will be binding upon each subcontractor or vendor. The contractor will take such action with respect to any subcontract or purchase order as may be directed by the Secretary of Labor as a means of enforcing such provisions including sanctions for noncompliance: Provided, however, that in the event the contractor becomes involved in, or is threatened with, litigation with a subcontractor or vendor as a result of such direction, the contractor may request the United States to enter into such litigation to protect the interests of the United States." [Sec. 202 amended by EO 11375 of Oct. 13, 1967, 32 FR 14303, 3 CFR, 1966-1970 Comp., p. 684, EO 12086 of Oct. 5, 1978, 43 FR 46501, 3 CFR, 1978 Comp., p. 230, EO 13665 of April 8, 2014, 79 FR 20749, EO 13672 of July 21, 2014, 79 FR 42971]

SEC. 203.
a. Each contractor having a contract containing the provisions prescribed in Section 202 shall file, and shall cause each of his subcontractors to file, Compliance Reports with the contracting agency or the Secretary of Labor as may be directed. Compliance Reports shall be filed within such times and shall contain such information as to the practices, policies, programs, and employment policies, programs, and employment statistics of the contractor and each subcontractor, and shall be in such form, as the Secretary of Labor may prescribe.

b. Bidders or prospective contractors or subcontractors may be required to state whether they have participated in any previous contract subject to the provisions of this Order, or any preceding similar Executive order, and in that event to submit, on behalf of themselves and their proposed subcontractors, Compliance Reports prior to or as an initial part of their bid or negotiation of a contract.

c. Whenever the contractor or subcontractor has a collective bargaining agreement or other contract or understanding with a labor union or an agency referring workers or providing or supervising apprenticeship or training for such workers, the Compliance Report shall include such information as to such labor union's or agency's practices and policies affecting compliance as the Secretary of Labor may prescribe: Provided, That to the extent such information is within the exclusive possession of a labor union or an agency referring workers or providing or supervising apprenticeship or training and such labor union or agency shall refuse to furnish such information to the contractor, the contractor shall so certify to the Secretary of Labor as part of its Compliance Report and shall set forth what efforts he has made to obtain such information.

d. The Secretary of Labor may direct that any bidder or prospective contractor or subcontractor shall submit, as part of his Compliance Report, a statement in writing, signed by an authorized officer or agent on behalf of any labor union or any agency referring workers or providing or supervising apprenticeship or other training, with which the bidder or prospective contractor deals, with supporting information, to the effect that the signer's practices and policies do not discriminate on the grounds of race, color, religion, sex, sexual orientation, gender identity, or national origin, and that the signer either will affirmatively cooperate in the implementation of the policy and provisions of this Order or that it consents and agrees that recruitment, employment, and the terms and conditions of employment under the proposed contract shall be in accordance with the purposes and provisions of the order. In the event that the union, or the agency shall refuse to execute such a statement, the Compliance Report shall so certify and set forth what efforts have been made to secure such a statement and such additional factual material as the Secretary of Labor may require.

[Sec. 203 amended by EO 11375 of Oct. 13, 1967, 32 FR 14303, 3 CFR, 1966-1970 Comp., p. 684; EO 12086 of Oct. 5, 1978, 43 FR 46501, 3 CFR, 1978 Comp., p. 230, EO 13672 of July 21, 2104, 79 FR 42971]

SEC. 204

a. The Secretary of Labor may, when the Secretary deems that special circumstances in the national interest so require, exempt a contracting agency from the requirement of including any or all of the provisions of Section 202 of this Order in any specific contract, subcontract, or purchase order.

b. The Secretary of Labor may, by rule or regulation, exempt certain classes of contracts, subcontracts, or purchase orders (1) whenever work is to be or has been performed outside the United States and no recruitment of workers within the limits of the United States is involved; (2) for standard commercial supplies or raw materials; (3) involving less than specified amounts of money or specified numbers of workers; or (4) to the extent that they involve subcontracts below a specified tier.

c. Section 202 of this Order shall not apply to a Government contractor or subcontractor that is a religious corporation, association, educational institution, or society, with respect to the employment of individuals of a particular religion to perform work connected with the carrying on by such corporation, association, educational institution, or society of its activities. Such contractors and subcontractors are not exempted or excused from complying with the other requirements contained in thisOrder.

d. The Secretary of Labor may also provide, by rule, regulation, or order, for the exemption of facilities of a contractor that are in all respects separate and distinct from activities of the contractor related to the performance of the contract: provided, that such an exemption will not interfere with or impede the effectuation of the purposes of this Order: and provided further, that in the absence of such an exemption all facilities shall be covered by the provisions of this Order.''

[Sec. 204 amended by EO 13279 of Dec. 16, 2002, 67 FR 77141, 3 CFR, 2002 Comp., p. 77141 - 77144]

Subpart C - Powers and Duties of the Secretary of Labor and the Contracting Agencies
SEC. 205. The Secretary of Labor shall be responsible for securing compliance by all Government contractors and subcontractors with this Order and any implementing rules or regulations. All contracting agencies shall comply with the terms of this Order and any implementing rules, regulations, or orders of the Secretary of Labor. Contracting agencies shall cooperate with the Secretary of Labor and shall furnish such information and assistance as the Secretary may require.

[Sec. 205 amended by EO 12086 of Oct. 5, 1978, 43 FR 46501, 3 CFR, 1978 Comp., p. 230]

SEC. 206.

a. The Secretary of Labor may investigate the employment practices of any Government contractor or subcontractor to determine whether or not the contractual provisions specified in Section 202 of this Order have been violated. Such investigation shall be conducted in accordance with the procedures established by the Secretary of Labor.

b. The Secretary of Labor may receive and investigate complaints by employees or prospective employees of a Government contractor or subcontractor which allege discrimination contrary to the contractual provisions specified in Section 202 of this Order.

[Sec. 206 amended by EO 12086 of Oct. 5, 1978, 43 FR 46501, 3 CFR, 1978 Comp., p. 230]

SEC. 207. The Secretary of Labor shall use his/her best efforts, directly and through interested Federal, State, and local agencies, contractors, and all other available instrumentalities to cause any labor union engaged in work under Government contracts or any agency referring workers or providing or supervising apprenticeship or training for or in the course of such work to cooperate in the implementation of the purposes of this Order. The Secretary of Labor shall, in appropriate cases, notify the Equal Employment Opportunity Commission, the Department of Justice, or other appropriate Federal agencies whenever it has reason to believe that the practices of any such labor organization or agency violate Title VI or Title VII of the Civil Rights Act of 1964 or other provision of Federal law.

[Sec. 207 amended by EO 12086 of Oct. 5, 1978, 43 FR 46501, 3 CFR, 1978 Comp., p. 230]

SEC. 208.
a. The Secretary of Labor, or any agency, officer, or employee in the executive branch of the Government designated by rule, regulation, or order of the Secretary, may hold such hearings, public or private, as the Secretary may deem advisable for compliance, enforcement, or educational purposes.

b. The Secretary of Labor may hold, or cause to be held, hearings in accordance with Subsection of this Section prior to imposing, ordering, or recommending the imposition of penalties and sanctions under this Order. No order for debarment of any contractor from further Government contracts under Section 209(6) shall be made without affording the contractor an opportunity for a hearing.

Subpart D - Sanctions and Penalties
SEC. 209. In accordance with such rules, regulations, or orders as the Secretary of Labor may issue or adopt, the Secretary may:

1. Publish, or cause to be published, the names of contractors or unions which it has concluded have complied or have failed to comply with the provisions of this Order or of the rules, regulations, and orders of the Secretary of Labor.

2. Recommend to the Department of Justice that, in cases in which there is substantial or material violation or the threat of substantial or material violation of the contractual provisions set forth in Section 202 of this Order, appropriate proceedings be brought to enforce those provisions, including the enjoining, within the limitations of applicable law, of organizations, individuals, or groups who prevent directly or indirectly, or seek to prevent directly or indirectly, compliance with the provisions of this Order.

3. Recommend to the Equal Employment Opportunity Commission or the Department of Justice that appropriate proceedings be instituted under Title VII of the Civil Rights Act of 1964.

4. Recommend to the Department of Justice that criminal proceedings be brought for the furnishing of false information to any contracting agency or to the Secretary of Labor as the case may be.

5. After consulting with the contracting agency, direct the contracting agency to cancel, terminate, suspend, or cause to be cancelled, terminated, or suspended, any contract, or any portion or portions thereof, for failure of the contractor or subcontractor to comply with equal employment opportunity provisions of the contract. Contracts may be cancelled, terminated, or suspended absolutely or continuance of contracts may be conditioned upon a program for future compliance approved by the Secretary of Labor.

6. Provide that any contracting agency shall refrain from entering into further contracts, or extensions or other modifications of existing contracts, with any noncomplying contractor, until such contractor has satisfied the Secretary of Labor that such contractor has established and will carry out personnel and employment policies in compliance with the provisions of this Order.

(b) Pursuant to rules and regulations prescribed by the Secretary of Labor, the Secretary shall make reasonable efforts, within a reasonable time limitation, to secure compliance with the contract provisions of this Order by methods of conference, conciliation, mediation, and persuasion before proceedings shall be instituted under subsection (a)(2) of this Section, or before a contract shall be cancelled or terminated in whole or in part under subsection (a)(5) of this Section.

[Sec. 209 amended by EO 12086 of Oct. 5, 1978, 43 FR 46501, 3 CFR, 1978 Comp., p. 230]

SEC. 210. Whenever the Secretary of Labor makes a determination under Section 209, the Secretary shall promptly notify the appropriate agency. The agency shall take the action directed by the Secretary and shall report the results of the action it has taken to the Secretary of Labor within such time as the Secretary shall specify. If the contracting agency fails to take the action directed within thirty days, the Secretary may take the action directly.

[Sec. 210 amended by EO 12086 of Oct. 5, 1978, 43 FR 46501, 3 CFR, 1978 Comp., p 230]

SEC. 211. If the Secretary shall so direct, contracting agencies shall not enter into contracts with any bidder or prospective contractor unless the bidder or prospective contractor has satisfactorily complied with the provisions of this Order or submits a program for compliance acceptable to the Secretary of Labor.

[Sec. 211 amended by EO 12086 of Oct. 5, 1978, 43 FR 46501, 3 CFR, 1978 Comp., p. 230]

SEC. 212. When a contract has been cancelled or terminated under Section 209(a)(5) or a contractor has been debarred from further Government contracts under Section 209(a)(6) of this Order, because of noncompliance with the contract provisions specified in Section 202 of this Order, the Secretary of Labor shall promptly notify the Comptroller General of the United States.

[Sec. 212 amended by EO 12086 of Oct. 5, 1978, 43 FR 46501, 3 CFR, 1978 Comp., p. 230]

Subpart E - Certificates of Merit
SEC. 213. The Secretary of Labor may provide for issuance of a United States Government Certificate of Merit to employers or labor unions, or other agencies which are or may hereafter be engaged in work under Government contracts, if the Secretary is satisfied that the personnel and employment practices of the employer, or that the personnel, training, apprenticeship, membership, grievance and representation, upgrading, and other practices and policies of the labor union or other agency conform to the purposes and provisions of this Order.

SEC. 214. Any Certificate of Merit may at any time be suspended or revoked by the Secretary of Labor if the holder thereof, in the judgment of the Secretary, has failed to comply with the provisions of this Order.

SEC. 215. The Secretary of Labor may provide for the exemption of any employer, labor union, or other agency from any reporting requirements imposed under or pursuant to this Order if such employer, labor union, or other agency has been awarded a Certificate of Merit which has not been suspended or revoked.

Part III - Nondiscrimination Provisions in Federally Assisted Construction Contracts
SEC. 301. Each executive department and agency, which administers a program involving Federal financial assistance shall require as a condition for the approval of any grant, contract, loan, insurance, or guarantee thereunder, which may involve a construction contract, that the applicant for Federal assistance undertake and agree to incorporate, or cause to be incorporated, into all construction contracts paid for in whole or in part with funds obtained from the Federal Government or borrowed on the credit of the Federal Government pursuant to such grant, contract, loan, insurance, or guarantee, or undertaken pursuant to any Federal program involving such grant, contract, loan, insurance, or guarantee, the provisions prescribed for Government contracts by Section 202 of this Order or such modification thereof, preserving in substance the contractor's obligations thereunder, as may be approved by the Secretary of Labor, together with such additional provisions as the Secretary deems appropriate to establish and protect the interest of the United States in the enforcement of those obligations. Each such applicant shall also undertake and agree (1) to assist and cooperate actively with the Secretary of Labor in obtaining the compliance of contractors and subcontractors with those contract provisions and with the rules, regulations and relevant orders of the Secretary, (2) to obtain and to furnish to the Secretary of Labor such information as the Secretary may require for the supervision of such compliance, (3) to carry out sanctions and penalties for violation of such obligations imposed upon contractors and subcontractors by the Secretary of Labor pursuant to Part II, Subpart D, of this Order, and (4) to refrain from entering into any contract subject to this Order, or extension or other modification of such a contract with a contractor debarred from Government contracts under Part II, Subpart D, of this Order.

[Sec. 301 amended by EO 12086 of Oct. 5, 1978, 43 FR 46501, 3 CFR, 1978 Comp., p. 230]

SEC. 302.

a. "Construction contract" as used in this Order means any contract for the construction, rehabilitation, alteration, conversion, extension, or repair of buildings, highways, or other improvements to real property.

b. The provisions of Part II of this Order shall apply to such construction contracts, and for purposes of such application the administering department or agency shall be considered the contracting agency referred to therein.

c. The term "applicant" as used in this Order means an applicant for Federal assistance or, as determined by agency regulation, other program participant, with respect to whom an application for any grant, contract, loan, insurance, or guarantee is not finally acted upon prior to the effective date of this Part, and it includes such an applicant after he/she becomes a recipient of such Federal assistance.

SEC. 303.

a. The Secretary of Labor shall be responsible for obtaining the compliance of such applicants with their undertakings under this Order. Each administering department and agency is directed to cooperate with the Secretary of Labor and to furnish the Secretary such information and assistance as the Secretary may require in the performance of the Secretary's functions under this Order.

b. In the event an applicant fails and refuses to comply with the applicant's undertakings pursuant to this Order, the Secretary of Labor may, after consulting with the administering department or agency, take any or all of the following actions: (1) direct any administering department or agency to cancel, terminate, or suspend in whole or in part the agreement, contract or other arrangement with such applicant with respect to which the failure or refusal occurred; (2) direct any administering department or agency to refrain from extending any further assistance to the applicant under the program with respect to which the failure or refusal occurred until satisfactory assurance of future compliance has been received by the Secretary of Labor from such applicant; and (3) refer the case to the Department of Justice or the Equal Employment Opportunity Commission for appropriate law enforcement or other proceedings.

c. In no case shall action be taken with respect to an applicant pursuant to clause (1) or (2) of subsection (b) without notice and opportunity for hearing.

[Sec. 303 amended by EO 12086 of Oct. 5, 1978, 43 FR 46501, 3 CFR, 1978 Comp., p. 230]

SEC. 304. Any executive department or agency which imposes by rule, regulation, or order requirements of nondiscrimination in employment, other than requirements imposed pursuant to this Order, may delegate to the Secretary of Labor by agreement such responsibilities with respect to compliance standards, reports, and procedures as would tend to bring the administration of such requirements into conformity with the administration of requirements imposed under this Order: Provided, That actions to effect compliance by recipients of Federal financial assistance with requirements imposed pursuant to Title VI of the Civil Rights Act of 1964 shall be taken in conformity with the procedures and limitations prescribed in Section 602 thereof and the regulations of the administering department or agency issued thereunder.

Part IV - Miscellaneous
SEC. 401. The Secretary of Labor may delegate to any officer, agency, or employee in the Executive branch of the Government, any function or duty of the Secretary under Parts II and III of this Order.

[Sec. 401 amended by EO 12086 of Oct. 5, l978, 43 FR 46501, 3 CFR, 1978 Comp., p. 230]

SEC. 402. The Secretary of Labor shall provide administrative support for the execution of the program known as the "Plans for Progress."

SEC. 403.
a. Executive Orders Nos. 10590 (January 19, 1955), 10722 (August 5, 1957), 10925 (March 6, 1961), 11114 (June 22, 1963), and 11162 (July 28, 1964), are hereby superseded and the President's Committee on Equal Employment Opportunity established by Executive Order No. 10925 is hereby abolished. All records and property in the custody of the Committee shall be transferred to the Office of Personnel Management and the Secretary of Labor, as appropriate.

b. Nothing in this Order shall be deemed to relieve any person of any obligation assumed or imposed under or pursuant to any Executive Order superseded by this Order. All rules, regulations, orders, instructions, designations, and other directives issued by the President's Committee on Equal Employment Opportunity and those issued by the heads of various departments or agencies under or pursuant to any of the Executive orders superseded by this Order, shall, to the extent that they are not inconsistent with this Order, remain in full force and effect unless and until revoked or superseded by appropriate authority. References in such directives to provisions of the superseded orders shall be deemed to be references to the comparable provisions of this Order.

[Sec. 403 amended by EO 12107 of Dec. 28, 1978, 44 FR 1055, 3 CFR, 1978 Comp., p, 264]

SEC. 404. The General Services Administration shall take appropriate action to revise the standard Government contract forms to accord with the provisions of this Order and of the rules and regulations of the Secretary of Labor.

SEC. 405. This Order shall become effective thirty days after the date of this Order.

EASTCONN FOOD COOPERATIVE

Debarment and Suspension Certification 

This certification is required by the Department of Education regulations implementing Executive Order 12549, Debarment and Suspension, 34 CFR Part 85, for all lower tier transactions meeting the threshold and tier requirements stated at Section 85.110.

Instructions for Certification

By signing and submitting this form, the prospective lower-tier participant is providing the certification set out in accordance with these instructions.

The certification in this clause is a material representation of fact upon which reliance was placed when this transaction was entered into. If it is later determined that the prospective lower-tier participant knowingly rendered an erroneous certification, in addition to other remedies available to the Federal Government, the department or agency with which this transaction originated may pursue available remedies, including suspension and/or debarment.

The prospective lower-tier participant shall provide immediate written notice to the person to whom this proposal is submitted, if at any time the prospective lower-tier participant learns that its certification was erroneous when submitted or has become erroneous by reason of changed circumstances.

The terms ‘covered transaction,’ ‘debarred,’ ‘suspended,’ ‘ineligible,’ ‘lower-tier covered transaction,’ ‘participant,’ ‘person,’ ‘primary covered transaction,’ ‘principal,’ ‘proposal,’ and ‘voluntarily excluded,’ as used in this clause, have the meanings set out in the Definitions and Coverage sections of roles implementing Executive Order 12549. You may contact the person to whom this proposal is submitted for assistance in obtaining a copy of those regulations.

The prospective lower-tier participant agrees by submitting this form that, should the proposed covered transaction be entered into, it shall not knowingly enter into any lower-tier covered transaction with a person who is debarred, suspended, declared ineligible, or voluntarily excluded from participation in this covered transaction, unless authorized by the department or agency with which this transaction originated.

The prospective lower-tier participant further agrees by submitting this form that it will include the clause titled “Certification Regarding Debarment, Suspension, Ineligibility, and Voluntary Exclusion Lower-Tier Covered Transactions,” without modification, in all lower-tier covered transactions and in all solicitations for lower-tier covered transactions.

A participant in a covered transaction may rely upon a certification of a prospective participant in a lower-tier covered transaction that it is not debarred, suspended, ineligible, or voluntarily excluded from the covered transaction, unless it knows that the certification is erroneous. A participant may decide the method and frequency by which it determines the eligibility of its principals. Each participant may, but is not required to, check the Non-Procurement List.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to render in good faith the certification required by this clause. The knowledge and information of a participant is not required to exceed that which is normally possessed by a prudent person in the ordinary course of business dealings.

Except for transactions authorized under paragraph 5 of these instructions, if a participant in a covered transaction knowingly enters into a lower-tier covered transaction with a person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in addition to other remedies available to the Federal Government, the department or agency with which this transaction originated may pursue available remedies, including suspension and/or debarment.

EASTCONN FOOD COOPERATIVE

STATE OF CONNECTICUT

DEPARTMENT OF EDUCATION

Certification Regarding Debarment, Suspension, Ineligibility

And Voluntary Exclusion – Lower-Tier Covered Transactions

This certification is required by the regulations implementing Executive Order 12549, Debarment and Suspension, 7 CFR Part 3017, Section 2017.510, Participants’ responsibilities.    The regulations were published as Part IV of the January 30, 1989, Federal Register (pages 4722-4733).    Copies of regulations may be obtained by contacting the Department of Agriculture agency with which this transaction originated.

BEFORE COMPLETING CERTIFICATION, PLEASE READ INSTRUCTIONS ATTACHED

(1) The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently debarred, suspended, proposed for debarment, declared ineligible or voluntarily excluded from participation in this transaction by any Federal department or agency.

(2) Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective participant shall attach an explanation to this proposal.

________________________________________________________    ________________________________________

Organization Name






PR/Award Number of Project Name

Name and Title(s) of Authorized Representative(s)

________________________________________________________    ________________________________________

Signature(s)







Date
THIS FORM MUST ACCOMPANY YOUR BID

4/2013
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