Project: Molded Plastic Institutional Grade Furniture For Contract Initiated For All Using

State Agencies
Exhibit D

ili age Information
Minimum Rates and Classifications Preva'g?dg:.;' 633)(0145

for Building Construction

, Connecticat Department of Labor
ID#: B22522 Wage and Workplace Standards Division

By virtue of the authority vested in the Labor Commissioner under provisions of Section 31-53 of the General
Statutes of Connecticut, as amended, the following are declared to be the prevailing rates and welfare payments
and will apply only where the contract is advertised for bid within 20 days of the date on which the rates are
established. Any contractor or subcontractor not obligated by agreement to pay to the welfare and pension
fund shall pay this amount to each employee as part of his/her hourly wages.

Project Number: 16PSX0145 Project Town: Statewide
State#: FAP#:

Project: Molded Plastic Institutional Grade Furniture For Contract Initiated For All
Using State Agencies

CLASSIFICATION Hourly Rate Benefits

1a) Asbestos Worker/Insulator (Includes application of insulating materials, 35.75 28.82
protective coverings, coatings, & finishes to all types of mechanical

systems; application of firestopping material for wall openings &

penetrations in walls, floors, ceilings

1b) Asbestos/Toxic Waste Removal Laborers: Asbestos removal and
encapsulation (except its removal from mechanical systems which are not
to be scrapped), toxic waste removers, blasters.**See Laborers Group 7**

1¢) Asbestos Worker/Heat and Frost Insulator 37.15 27.56

_ Exhibit D
Prevalhpg Wage Information
Bid #16PSX0145

As of: Monday, August 08, 2016




Project: Molded Plastic Institutional Grade Furniture For Contract Initiated For All Using

State Agencies

2) Boilermaker 35.24 25.01

3a) Bricklayer, Cement Mason, Concrete Finisher (including caulking), 33.48 29.16 +a
Stone Masons

3b) Tile Setter 34.30 24.15

3c¢) Terrazzo Mechanics and Marble Setters 31.69 22.35

3d) Tile, Marble & Terrazzo Finishers 26.43 20.59

3e) Plasterer 33.48 29.16

As of: Monday, August 08, 2016




Project: Molded Plastic Institutional Grade Furniture For Contract Initiated For All Using
State Agencies

4) Group 1. Laborers (common or general), acetylene burners, carpenter 28.55 18.90
tenders, concrete specialists, wrecking laborers, fire watchers.

4a) Group 2: Mortar mixers, plaster tender, power buggy operators, 28.80 18.90
powdermen, fireproofer/mixer/nozzleman {(Person running mixer and
spraying fireproof only).

4b) Group 3: Jackhammer operators/pavement breaker, mason tender 29.05 18.90
(brick), mason tender (cement/concrete), forklift operators and forklift
operators (masonty).

4¢) **Group 4: Pipelayers (Installation of water, storm drainage or sewage  28.80 18.90
lines outside of the building line with P6, P7 license) (the pipelayer rate

shall apply only to one or two employees of the total crew who primary

task is to actually perform the mating of pipe sections) P6 and P7 rate is

$26.80,

4d) Group 5: Air track operator, sand blaster and hydraulic drills. 29.30 18.90

As of: Monday, August 08, 2016
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State Agencies

4¢) Group 6: Blasters, nuclear and toxic waste removal. 31.55 18.90

4f) Group 7: Asbestos/lead removal and encapsulation (except if's 29.55 18.90
removal from mechanical systems which are not to be scrapped).

4g) Group 8: Bottom men on open air caisson, cylindrical work and boring  23.38 18.90
Crew.
4h) Group 9: Top men on open air caisson, cylindrical work and boring 27.86 -18.90
Crew.
4i) Group 10: Traffic Control Signalman 16.00 18.90
5) Carpenter, Acoustical Ceiling Installation, Soft Floor/Carpet Laying, 32.60 24.42

Metal Stud Installation, Form Work and Scaffold Building, Drywall
Hanging, Modular-Furniture Systems Installers, Lathers, Piledrivers,
Resilient Floor Layers.

As of: Monday, August 08, 2016
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State Agencies

5a) Millwrights 32.47 24.84

6) Electrical Worker (including low voltage wiring) (Trade License 38.65 24.42+3% of
required: E1,2 1-5,6 C-5,6 T-1,2 [-1,2 V-1,2,7.8,9) gross wage
7a) Elevator Mechanic (Trade License required: R-1,2,5,6) 49.00 29.985+atb
————— LINE CONSTRUCTION----

Groundman 24.99 6.25%+11.81
.Linemen/Cabie Splicer 45.43 6.25%+20.70

As of: Monday, August 08, 2016
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8) Glazier (Trade License required: FG-1,2) , 35.58 20.15+a
9) Ironworker, Ornamental, Reinforcing, Structural, and Precast Concrete 35.22 3199 +a
Erection

----OPERATORS----

Group 1: Crane handling or erecting structural steel or stone, hoisting 38.55 23.55+a
engineer 2 drums or over, front end loader (7 cubic yards or over), work

boat 26 ft. and over and Tunnel Boring Machines. (Trade License Required)

Group 2: Cranes (100 ton rate capacity and over); Excavator over 2 cubic ~ 38.23 23.55+a
vards; Piledriver ($3.00 premium when operator controls hammer); Bauer

Drill/Caisson. (Trade License Required)

Group 3: Excavator; Backhoe/Excavator under 2 cubic yards; Cranes 37.49 23.55+a

{under 100 ton rated capacity), Grader/Blade; Master Mechanic; Hoisting
Engineer (all types of equipment where a drum and cable are used to hoist
or drag material regardless of motive power of operation), Rubber Tire
Excavator (Drott-1085 or similar);Grader Operator; Bulldozer Fine Grade.
(slopes, shaping, laser or GPS, etc.). (Trade License Required)

As of: Monday, August 08, 2016
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State Agencies

Group 4: Trenching Machines; Lighter Derrick; Concrete Finishing
Machine; CMI Machine or Similar; Koehring Loader (Skooper).

37.10

2355+a

Group 5: Specialty Railroad Equipment; Asphalt Paver; Asphalt
Reclaiming Machine; Line Grinder; Concrete Pumps; Drills with Self
Contained Power Units; Boring Machine; Post Hole Digger; Auger;
Pounder; Well Digger; Milling Machine (over 24" Mandrell)

36.51

23.55+a

Group 5 continued: Side Boom; Combination Hoe and Loader; Directional
Driller; Pile Testing Machine.

36.51 -

2355+a

Group 6: Front End Loader (3 up to 7 cubic yards); Bulldozer (rough
grade dozer).

36.20

2355 +a

Group 7: Asphalt roller, concrete saws and cutters (ride on types),
vermeer concrete cutter, Stump Grinder; Scraper; Snooper; Skidder;
Milling Machine (24" and under Mandrell).

35.86

2355+a

Group 8: Mechanic, grease truck operator, hydroblaster; barrier mover;
power stone spreader; welding; work boat under 26 ft.; transfer machine.

35.46

23.55+a

As of: Monday, August 08, 2016
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Group 9: Front end loader (under 3 cubic yards), skid steer loader 35.03 23.55+a
regardless of attachments, (Bobcat or Similar): forklift, power chipper;

landscape equipment (including Hydroseeder).

Group 10: Vibratory hammer; ice machine; diesel and air, hammer, etc. 32.99 2355 +a
Group 11: Conveyor, earth roller, power pavement breaker (whiphammer), 32.99 2355 +a
robot demolition equipment.

Group 12: Wellpoint operator. 32.93 23.55+a
Group 13: Compressor battery operator. 32.35 23.55+a
Group 14: Elevator operator; tow motor operator (solid tire no rough 31.21 23.55+a

terrain).

As of: Monday, August 08, 2016
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Group 15: Generator Operator; Compressor Operator; Pump Operator; 30.80 23.55+a
Welding Machine Operator; Heater Operator.
Group 16: Maintenance Engineer/Oiler. 30.15 23.55+a
Group 17: Portable asphalt plant operator; portable crusher plant operator;  34.46 23.55+a
portable concrete plant operator.
Group 18: Power safety boat; vacuum truck; zim mixer; sweeper; 32.04 23.55+a
(Minimum for any job requiring a CDL license).
------ PAINTERS (Including Drywall Finishing)------

|
10a) Brush and Roller 32.02 20.15

As of: Monday, August 08,2016
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10b) Taping Only/Drywall Finishing 32.77 20.15
10c) Paperhanger and Red Label 32,52 20.15
[0e) Blast and Spray 35.02 20.15

11) Plumber (excluding HVAC pipe installation) (Trade License required: ~ 40.62 29.71
P-1,2,6,7,8,9 J-1,2,3,4 SP-1,2)

12) Well Digger, Pile Testing Machine 33.01 1940 +a
13) Roofer (composition) 34.12 18.58

As of: Monday, August 08,2016
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14) Roofer (slate & tile) 34.62 18.58
15) Sheetmetal Worker (Trade License required for HVAC and Ductwork:  36.00 34.51
SM-1,SM-2,SM-3,SM-4,SM-5,SM-6)
16} Pipefitter (Including HVAC work) (Trade  40.62 29.71
License required: S-1,2,3,4,5,6,7.8 B-1,234 D-1,234,G-1,G-2,G-8 &
G-9)
------ TRUCK DRIVERS------
17a) 2 Axle 28.83 2139 +a
17b) 3 Axle, 2 Axle Ready Mix 28.93 2139+a

As of: Monday, August 08, 2016
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17¢) 3 Axle Ready Mix 28.98 21.39+a
17d) 4 Axle, Heavy Duty Trailer up to 40 tons 29.03 2139 +a
17e} 4 Axle Ready Mix 29.08 21.39+a
17f) Heavy Duty Trailer (40 Tons and Over) 29.28 21.39+a
17g) Specialized Earth Moving Equipment (Other Than Conventional Type = 29.08 21.39 .+ a
on-the-Road Trucks and Semi-Trailers, Including Euclids)

18) Sprinkler Fitter (Trade License required: F-1,2,3,4) 41.37 2077 +a

As of: Monday, August 08, 2016
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19) Theatrical Stage Journeyman 25.76 7.34

As of: Monday, August 08, 2016
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Welders: Rate for craft to which welding is incidental,

*Note: Hazardous waste removal work receives additional §1.25 per hour for truck drivers.

**Note: Hazardous waste premium $3.00 per hour over classified rate

ALL Cranes: When crane operator is operating equipment that requires a fullp licensed crane
operator to operate he receives an extra $3.00 premium in addition to the hourly wage rate and benefit
coniributions:

1) Crane handling or erecting structural steel or stone; hoisting engineer (2 drums or over)

2) Cranes (100 ton rate capacify and over) Bauer Drill/Caisson
3) Cranes (under 100 fon rated capacity)

Crane with 150 ft. boom (including jib) - $1.50 extra
Crane with 200 ft. boom (including jib) - $2.50 extra
Crane with 250 ft. boom (including jib) - $5.00 extra
Crane with 300 ft. boom (including jib) - $7.00 extra
Crane with 400 ft. boom (including jib) - $10.00 extra

All classifications that indicate a percentage of the fringe benefits must be calculated at the percentage rate
titmes the "base hourly rate".

Apprentices duly registered under the Commissioner of Labor's regulations on "Work Training Standards for
Apprenticeship and Training Programs" Section 31-51-d-1 to 12, are allowed to be paid the appropriate
percentage of the prevailing journeymen hourly base and the full fringe benefit rate, providing the work site
ratio shall not be less than one full-time journeyperson instructing and supervising the work of each
apprentice in a specific trade.

The Prevailing wage rates applicable to this project are subject to annual adjustments
each July st for the duration of the project.

Each contractor shall pay the armual adjusted prevailing wage rate that is in effect each
July 1st, as posted by the Department of Labor.

It is the contractor's responsibility to obtain the annual adjusted prevailing wage rate
increases directly from the Department of Labor's website.

The annual adjustments will be posted on the Department of Labor's Web page:
www.ct.gov/dol. For those without internef access, please contact the division listed
below.

The Department of Labor will continue to issue the initial prevailing wage rate schedule
to the Contracting Agency for the projecl.

All subsequent annual adjustments will be posted on our Web Site for contractor
aceess.

Contracting Agencies are under no obligation pursuant to State labor law to pay any
increase due to the anmual adjustment provision.

As of: Monday, August 08, 2016
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Effective October 1, 2005 - Public Act 05-50: any person performing the work of any mechanic, laborer,
or worker shall be paid prevailing wage

All Person who perform work ON SITE must be paid prevailing wage for the
appropriate mechanic, laborer, or worker classification.

All certified payrolls must list the hours worked and wages paid to All Persons
who perform work ON SITE regardless of their ownership i.e.: (Owners,
Corporate Officers, LLC Members, Independent Contractors, et. al)

Reporting and payment of wages is required regardless of any contractual
relationship alleged to exist between the contractor and such person.

~~Unlisted classifications needed for work not included within the scope of the
classifications listed may be added after award only as provided in the labor
standards contract clause (29 CFR 5.5 (a) (1) (ii)).

Please direct any questions which you may have pertaining to classification of work and payment of
prevailing wages to the Wage and Workplace Standards Division, telephone (860)263-6790.

As of: Monday, August 08, 2016
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Sec, 31-53h. Construction safety and health course. New miner training program.
Proof of completion required for mechanics, laborers and workers on public works
projects. Enforcement. Regulations, Exceptions. () Each contract for a public works
project entered into cn or after July 1, 2009, by the state or any of its agents, or by any
political subdivision of the state or any of its agents, described in subsection (g) of section
31-53, shall contain 4 provision requiving that each contractor furnish proof with the
weelkly certified payrall form for the first week each employee begins work on such project
that any person performing the work of a mechanic, laborer or worker pursuant to the
classifications of labor under section 31-53 on sueh public works project, pursuant to such
contract, has completed a course of at least ten hours in duration in construction safety and
health approved by the federal Occupational Safety and Health Administration or, has
completed a new miner training program approved by the Federal Mine Safety and Health
Administration in accordance with 30 CFR 48 or, in the case of telecommunications
employees, has completed at least ten hours of training in accordance with 29 CFR
© 1910.268.

(h) Any person required to complete a course or program urider subsection (a) of this
section who has not completed the course or program shall be subject to removal from the
worksite if the person does not provide documentation of having completed such course or
program by the fifteenth day after the date the personis found to be in noncomphance The
Labor Commissioner or said commissioner's desigiiee shall enforce this section,

(c) Not later than January 1, 2009, the Labor Commissioner shall-adopt regulations, in
accordance with the provisions of chapter 54, to implement the provisions of subsections
(2) and (b) of this section, Such regulations shall require that the ten-hour construction
safety and health courses required under subsection (a) of this section be conducted in
accordance with federal Occupational Safety and Health Administration Training Institute
standards, or in accordance with Federal Mine Safety and Health Administration Standards
or in accordance with 29 CFR 1910.268, as appropriate. The Labor Commissioner shall
acceptas sufficient proof of compliance with the provisions of subsection (a) or (b) of this
section a student course completion card issued by the federal Occupational Safety and
Health Administration Training Institute, or such other proof of compliance said
commissioner deems appropriate, dated no earlier than five years before the
commencement date of such public works project.

(d) This section shall not apply to employees of public service companies, as defined in
section 16-1, or drivers of commercial motor vehicles driving the vehicle on the public
works project and delivering or picking up cargo from public works projects provided they
perform no labor relating to the project other than the loading and unloading of their cargo.

(P.A. 06-175,5.1; P.A. 08-83,5.1.)



. History: P.A, 08-83 amended Subsec. (a) by making provisions applicable to public works
project contracts entered into on or after July 1, 2009, replacing provision re total cost of
work with reference to Sec, 31-53(g), requiring proof in certified payroll form that new
mechanic, laborer or worker has completed a 10-hour or mere construction safety course
and adding provision r'e new miner training program, amended Subsec. (b) by substituting
“person” for "employee" and adding "or program”, amended Subsec, (¢) by adding "or in
accordance with Federal Mine

Safety and Health Administration $tandards” and setting new deadline of January 1, 2009,
deleted former Subsec. (d) re "public building”, added new Subsec, {d) re exemptions for
public service company employees and delivery drivers who perform no labor other than

delivery and made conforming and technical chauges, effective January 1, 2009,




Informational Bulletin

THE 10-HHOUR OSHA CONSTRUCTION
SAFETY AND HEALTH COURSE

(applicable to public building contracts entered into on or affer July I, 2007, wheye the
total cost of all work to be performed is at least $100,000)

(1) This requirement was created by Public Act No. 06-175, which is codified In
Section 31-530b of the Connecticut General Statutes (pertaining to the prevailing
wage stafufes);

(2) The couse is requited for public building construction contracts (projects funded
in whole or in part by the state or any political subdivision of the state) entered
info on or after July 1, 2007,

(3) Tt is required of private employees (nof siate or municipal employees) and
apprentices who petform manual labor for a general contractor or subcontractor
on a public building project where the tofal cost of all work to be performed is at

- least $100,000; :

(4) The ten-hour construction course pertains to the ten-hour Ouireach Course
conducted in accordance with federal OSHA Training Institute standards, and, for
telecommunications waorkers, a ten<hour training course conducted in accordance

- with federal OSHA standard, 29 CFR 1916.268;

(5) The internet website for the federal OSHA Training Instituie is
http://www.osha.govifso/ote/training/edcenters/fact_sheet.himl;

(6) The statutory language leaves it to the contractor and its employees to determine
who pays for the cost of the ten-hour Ontreach Course;

(7) Within 30 days of receiving a contract awatd, a general contractor must furnish
proof to the Labor Commissioner that all employees and apprentices performing
manual labor on the project will have completed such a course;

(8) Proof of completion may be demonstrated through either: (a) the presentation of a
bona fide student course completion card issued by the federal OSHA Training
Tnstitute; or (2) the presentation of documentation provided to an employee by a
trainier ceitified by the Institute pending the actual issvance of the completion
card; ' '

(9) Any card with an issuance date more than 5 years prior to the commencement
date of the construction project shall not constitute proof of compliance;




(10)

(11)

(12)

(13)

a9

(15)

(16)

THE

Each employer shall affix a copy of the construction safety course completion
card to the certified payroll submitfed to the contracting agency in accordance
with Conn. Gen. Stat, § 31-53(f) on which such employee’s name first appears;

Any employee found to be in non-compliance shall be subject to removal from
the . worksite if such employee does not provide satisfactory proof of course
completion to the Labor Commissioner by the fifteenth day afler the date the
employee is determined to be in noncompliance;

Any such employee who is determined to be in noncompliance may continue to
work on a public building construction project for a maximum of fourfeen
consecutive calendar days while bringing his or her status info compliance;

The Labor Commissioner may make complaint to the prosecuting authorifies
regarding aty employer or agent of the employer, or officer or agent of the
corporation who files a false certified payroll with respect to the status. of an
employee who is performing mannal labor on a public building construction
project;

The statute provides the minimum standerds required for the completion of a
safety course by manual [aborets on public construction contracts; any contractor
can exceed these minimum requirements; and

Regulations clarifying‘the statute ate currently in the regulatory process, and shalf
be posted on the CTDOL website as soon as they are adopted in final form.

Any questions regarding this statufe may be directed to the Wage and Workplace
Standards Division of the Connecticut Labor Department via the internet website
of http//www cidolstate.ct.us/wgwkstnd/wgemenuhtni; or by telephone at
(860)263-6790,

ABOVE INFORMATION IS PROVIDED EXCLUSIVELY AS AN

EDUCATIONAL RESOURCE, AND IS NOT INTENDED AS A SUBSTITUTE

FOR

LEGAL INTERPRETATIONS WHICH MAY ULTMATELY ARISE

CONCERNIG THE CONSTRUCTION OF THE STATUTE OR THE
REGULATIONS.




Noveraber 29, 2006
~ Notice
To AH Mason Coniraciors and Interested Parties
Regarding Construction Parsuant to Section 31-53 of the
Connecticut General Statutes (Prevailing Wage)

The Connecticut Labor Depattment Wage and Workplace Standards Division fs empowered fo
enforce the prevailing wage rates on projects covered by the above referenced statute,

Over the past few years the Division has withbeld enforcement of the rate in effect for workers
who operate a forklift on a prevailing wage rate project due to a potential jurisdictional dispute.

The rate listed In the schedules and in our Occupational Bulletin (see enclosed) has been as
follows: '

Forklift Operatoy:

- Laborers (Group 4) Mason Tenders - operates forklift solely to assist a mason to a maximum
height of nine feet only.

- Power Equipment Operator (Group 9) - operates forklift to assist any trade and to assist a
mason to a height over nine feet.

The U.S. Labor Departinent conducted a survey of rates in Conneeticut but it has not been
published and the rate in effect remains as outlined in the above Occupational Bulletin,

Since this is a classification matter and nof one of jurisdiction, effective January 1,
2007 the Connecticut Labor Department will enforce the rate on each schedule in
accordunce with our statufory authority.

Your cooperation in filing appropriate and accurate certified payrolls is appreciated,




STATUTE 31-55a
- SPECIAL NOTICE -
To: All State and Political Subdivisions,Their Agents, and Contractors

Connecticut General Statute 31-55a - Annual adjustments to wage rates by
contractors doing state work.

Each contractor that is awarded a contract on or after October 1, 2002, for (1) the
construction of a state highway or bridge that falls under the provisions of section 31 -54 of
the general statutes, or (2] the construction, remodeling, refinishing, refurbishing,
rehabilitation, alteration or repair of any public works project that falls under the provisions
of section 31-53 of the general statutes shall contact the Labor Commissioner on or before
July first of each year, for the duration of such contract, to ascertain the prevailing rate of
wages on an hourly basis and the amount of payment or contributions paid or payable on
behalf of each mechanic, laborer or worker employed upon the work contracted to be done,
and shall make any necessary adjustiments to such prevailing rate of wages and such payment
or contributions paid or payable on behalf of each such employee, effective each July first.

e The prevailing wage rates applicable to any contract or subcontract awarded on
or after October 1, 2002 are subject to annual adjustments each July 1st for the
duration of any project which was originally advertised for bids on or after
October 1, 2002. ' '

¢ Each contractor affected by the above requirement shall pay the annual adjusted
prevailing wage rate that is in effect each July 1st, as posted by the Department
of Labor.

o [tis the contractor’s responsibility to obtain the annual adjusted prevailing
wage rate increases directly from the Department of Labor’s Web Site. The
annual adjustments will be posted on the Department of Labor Web page:
www,ctdol.state.ctus, For those without internet access, please contact the
division Jisted below.

¢ The Department of Labor will continue to issue the initial prevailing wage rate
schedule to the Contracting Agency for the project. All subsequent annual
adjustments will be posted on our Web Site for contractor access.

Any questions should be directed to the Contract Compliance Unit, Wage and
Workplace $tandards Division, Connecticut Department of Labor, 200 Folly Brook
Blvd., Wethersfield, CT 06109 at (860)263-6790.




~NOTICE~

TO ALL CONTR ACTING AGIENCIES

H

Please be advised that Connectient General Statutes Section 31-53, requires the confracting agency to
certify to the Department of Labor, the total dollar amount of wotk to be done in connection with such
public works project, regardless of whether such project consists of one or more coniracts.

~ Please find the attached “Conéracting Agoncy Corlification Form™ to be completed and refurned to
the Depariment of Labor, Wage and Workplace Standards Division, Public Contract Compliance Unit,

@ Inqiries can be directed to (860)263-6543.




CONNECTICUT DEPARTMENT OF LABOR,
WAGE AND WORKPLACE STANDARDS DIVISION
CONTRACT COMPLIANCE UNIT

CONTRACTING AGENCY CERTIFICATION FORM

I, , acting in my official capacity as
authorized representative title

for , located at
coniracting agency address

do hereby certify that the total dollar amount of work to be done in connection with

, Jocated at

project name and number : _ address

shall be § ' , which includes all work, regardless of whether such project

consists of one or more contracts.

CONTRACTOR INFORMATION

Name:

Address:

Authorized Representative:

Approximate Starting Date:

Approximate Completion Date:

Signature Date

Return To:  Connecticut Department of Labor
Wage & Workplace Standards Division
Contract Compliance Unit
200 Folly Brook Blvd.
Wethersfield, CT 06109

Date Issued:




CONNECTICUT DEPARTMENT OF LABOR
WAGE AND WORKPLACE STANDARDS DIVISION

CONTRACTORS WAGE CERTIFICATION FORM

Construction Manager at Risk/General Confractor/Prime Contractor

1 of
Officer, Owner, Authorized Rep. Company Name

do hereby certify that the

Company Name

Street

City

and all of its subcontractors will pay all workers on the

Project Natme and Number

Street and City

the wages as listed in the schedule of prevailing rates required for such project (a copy of which is
attached hereto),

Signed

Subscribed and sworn to before me this day of

Notary Public
Return 16! :
Connecticut Department of Labor
Wage & Workplace Standards Division
200 Folly Brook Blvd.
Wethersfield, CT 06109

Rate Schedule Issued (Date):
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In accordance with Conniectieut General Statutes, 31-53 Certifled Payrolls with a statement of
contpliance shall be submitted monthly to the contracting agency,

Note: Once you have downloaded these forms and ave ready to pring theint out, sek the pring
furictlon on your PC to the horlzental print orientation.

Note2: Please download botli tha Payroll Gertification for Public Works Projects and the
Certifted Statement of Compilance for a complete package. The Certified Statement af
Compliance appears on the same page as the Fringe Benefits Explanation page,

Anuouncement: The Certified Payroll Form WWS-CPI can now he completed on-line!

« Certified Payroll Forim WWS-CPI (PDF, 727K8}
+ Sample Completed Form (PDF, 101KB)
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*FRINGE, BENEFITS EXPLANATION (P)t

Bona [ide benofits paid (o approved plans, fands or programs, except these requived by Tederat or State
Law (unemployient tax, worker’s compensation, income taxes, cte.).

Please specily the type of benefits provided:

1) Medical or hospilal care 4) Disability
2) Pension or rotirement 5) Vacation, heliday
3} Life Insurance 6) Other (please specily}

CERTIFIED STATEMENT OF COMPLIANCE

Tor the week ending dale of y

i, _ of , (heveafter lnown as
Timployer) in my capacily as (title) do hereby certify and state:
Section A:

1. Al persons cmplayed on said project have been pald the fisll weeldy wages earned by them duting
the weelc in aceordance with Connecticut General Statutes, section 31-53, ns amended. Furlher, 1
hereby eeetify and state the following:

a) The vecotds submitted arc true and accurate;

b) The rate of wages prid to each mechanic, laborer or workman mid the amount of payment ot .
contributions paid or payable on behaif of each such person to any employee wellare fund, as
defined in Connectioul General Siatutes, section 31-53 (h), ave nat less than the prevailing rate

of wages and the amount of payment or contributlons pald or payablc on behalf of each such
person to any employee welfare fund, as determined by the Labor Commissfoner purstant (o
subsection Connecticat General Statuies, section 31+53 {d), and soid wages and benefits are not
less than those which may also be required by contract;

¢) The Employer has complied with all of the provisions in Cormeeticut General Statutes,
section 31-53 (and Section 31-54 if applicable for state highway construction);

d) Each such person Is eavered by a worker's compensation insurance policy for the duration of
his employment which proof of coverage has been provided to the contracting agency;

€) The Employer does not receive kickbacks, which means any money, fee, commission, credit,
gift, gratuity, thing of value, or compensation of any kind which s provided directly or
indivectly, to any prime conteactor, prime conlractor employes, subconlractor, o subcontinctor
employee for the purpose of iipropesly obtaining ot rewarding favorable trentinent in
contiection with a prime contract or in conneetion with & prine contractor in comsetion with a
sulscontractor velating to a prisme contractor; and

1) The Employer is ‘aware that filing a cerlified payroll which he knows to bo false is n olass I
folosy for which the employer may be fined up to five thousand dollars, imprisoned for up to
five yoars or both,

2. OSHA~The empleyer shall affix a copy of the construction safoty course, progiam ar
training completion document to the certificd payroll required to be submitted to the cotitraoting
ggency for this project on which sach persons name first appears.

(Slgnatune) {Titlo) Submitted on {Dale)

#4¥THIS IS A PUBLIC DOCUMENT*+ :
#+DO NO'T' INCLUDE SOCIAL SECURITY NUMBERS+
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*FRINGE BENEFITS EXPLANATION {P):

Bona fide bewsllis pakd to approved pluss, Mrds or programs, except those required by Fedoral or State
Law (memployment tax, warker's compensation, income taxes, elc.).

Please spectly (he 1ype of benefits provided:

1) Medical or hospltal care Iue €ross #) Disabllity
2) Pension or retlrement oo 5) Vacation, holiday
33 LI Yasusnea _Utoma i &) Other {please specity)

GERTIFIE STATEMENT OF COMPLIANCE

For the weck ending dute of /20/08. ,
r,  fobart Craft _of ¥¥Z Corporation _ (tiereafter kuown as
Employer) inmy copacily as, 290 {titl) do frereby cerily and stalot

Section At ]
1. Allpersons ensployed on sald project have been paid the Full weokly woges earned by them during
Hie wesk In rccordanes with Cotnecticut General Sintotes, sestion 3153, s amended. Furiher, I
herchy e¢nity and state the followlng:

) "The records subikitied nre Loue and aocdrate;

1} 'The rate of wopes pald to each mechnuic, Inboter or workimoe el Use prnowat of paysnent oz
contributions pald or payable on behnlf of each such employee to any eimployee  welfare fnd, ns
delined in Coniectical Genoral Sfalules, seetion 31-53 (1), are not less than the prevedling rate
of wnges and the anepit of paynient or contributions paid or payable on behalf ol zach such
empluyes (o any emplayced welfaro fund, os determined by the Labor Commissioher parsumit to
subseetion Conneeticnt Generat Statulos, sectiob 31-53 {d), and suid wages and benefits ara not
“{ess than those which may atgo by required by conlract;

¢} ‘e Bmplayer fias eomplied witl all of the provisions fu Connectlent Oenorn! Statates,
seetlon 31-53 {and Section 31-54 {Fapplicable for state highway constesction);

d} Hach such employee of the Employer Is eovered by a worker's compensation Jisurnce
palicy for the duration of his employment which prool ol caverags has been provided fo the
conlracting agency;

©) Tha Bmplnyer docs not receive kickbicks, which means any monsy, fie, commission, eredit,
g, gratuity, Uitig of vatun, ar comyiensation of any kind which is provided direolly v
Bridliractly, to any prime conteactor, prinie continctor employee, subeonfaeinr, or awboontractor
employes for the prirpose of impropetly bhieining ov rewarding favornble identnicnt by
cobmeetion with o privae contract ot [ conuection with a prime centractoy fn snnneotlon wilh
subcontradlor refating o a prinie eontraotor; and

1) “The Employer ks aware that Tiing & cortified payroil which ho kuows (o be falée 3 8 class D
felony Far which lhe eopfoyer oy be Tined up to fivo thuusind doblars, imprisdued for up to
five yenis or both, :

2, OSHA~Tlie employer shall affix s copy of ths construction safety course, proghain or
{ralning completion dochment fo the certilied payroll xequised to be sebmitted 10 the contecting
ageney Tor this project on whick such employes’s name [irst appears.

Pl b Ou?/,t O WEn Jo)a a4

(Signifire) {Tiilc) Subisltfell on (fxato)

Section B: Applies fo CONNDOT Prajects ONLY '
‘That puvsunut {0 CONNDOT contract requiginents for veporting purposts enly, ali inployees
listed under Seetion B whe performed work on thils project ave not covered under fhie provalling
wawquircnwnls Qefingd In Compctiont Genernl Statites Section 35-63.

<t

Aot Dot pustn w/afy S

Signalure) 7 (Tiley Submiitedon (Date)

Note: CTDOL will ussmue all hours worked were performed under Seetlon A unfess clearly
delineated as Section B WWE-CPL a5 such. Should an employee perform work under both
Section A and Section B, the hoves worked and wages paid must be segregated for reporting
purposes,
*%#THIS 18 A PUBLIC DOCUMENTH**
D0 NOT INCLUDE S80CIAL SECURYTY NUMBERS***
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Connecticut Department of Labor
Wage and Workplace Standards Division
FOOTNOTES

Please Note: If the “Benefits” listed on the schedule for the following occupations
includes a letter(s) (+ a or + a+b for instance), refer to the information
below. '

Benefits to be paid at the appropriate prevailing wage rate for the
listed occupation,

If the “Benefits” section for the occupation lists only a dollar amount,
disregard the information below.

Bricklayers, Cement Masons, Cement Finishers, Concrete Finishers, Stone Masons
(Building Construction) and
(Residential- Hartford, Middlesex, New Haven, New London and Tolland Counties)

a. Paid Holiday: Employees shall receive 4 hours for Christmas Eve holiday
provided the employee works the regularly scheduled day before and after the
holiday. Employers may schedule work on Christmas Eve and employees shall
receive pay for actual hours worked in addition to holiday pay.

Elevator Constructors: Mechanics

a. Paid Holidays: New Year’s Day, Memorial Day, Independence Day, Labor Day,
Veterans’ Day, Thanksgiving Day, Christmas Day, plus the Friday after
Thanksgiving.

b. Vacation: Employer contributes 8% of basic hourly rate for 5 years or more of
service or 6% of basic hourly rate for 6 months to 5 years of service as vacation pay
credit.

Glaziers
a. Paid Holidays: Labor Day and Christmas Day.

Power Equipment Operators
(Heavy and Highway Construction & Building Construction)

a. Paid Holidays: New Year’s Day, Good Friday, Memorial day, Independence Day,
Labor Day, Thanksgiving Day and Christmas Day, provided the employee works 3
days during the week in which the holiday falls, if scheduled, and if scheduled, the
working day before and the working day after the holiday. Holidays falling on
Saturday may be observed on Saturday, or if the employer so elects, on the
preceding Friday.




Ironworkers
Paid Holiday: Labor Day provided employee has been on the payroll for the 5
consecutive work days prior to Labor Day.

Laborers (Tunnel Construction)
Paid Holidays: New Year’s Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. No employee shall be eligible for holiday
pay when he fails, without cause, to work the regular work day preceding the
holiday or the regular work day following the holiday.

Roofers
Paid Holidays: July 4™, Labor Day, and Christmas Day provided the employee is
employed 15 days prior to the holiday.

Sprinkler Fitters
Paid Holidays: Memorial Day, July 4th, Labor Day, Thanksgiving Day and
Christmas Day, provided the employee has been in the employment of a contractor
20 working days prior to any such paid holiday.

Truck Drivers
(Heavy and Highway Construction & Building Construction)

Paid Holidays: New Year’s Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, Christmas day, and Good Friday, provided the employee has
at least 31 calendar days of service and works the last scheduled day before and the
first scheduled day after the holiday, unless excused.

Rev. 7/1/16




